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Foreword

Thirty years ago, the world united behind a bold vision – the 
Beijing Declaration and Platform for Action, a commitment 
to gender equality for men and women and a roadmap for 
women’s human rights.

Since then, this landmark document has shaped policies and brought gender justice/equality to the forefront 
of global discussions. But today, we face new challenges. A rising pushback on gender equality, increased 
polarization, and persistent structural barriers continue to limit opportunities for women and girls. Many women 
and girls still face exclusion, violence, and policies that deny them their fundamental human rights.

The Lutheran World Federation stands firm in the belief that gender justice is not negotiable. It is fundamental to a 
just and peaceful world where both women and men, girls and boys can thrive and use their God-given gifts.

Gender justice is equally important in the church. The LWF has supported and called for the ordination of women, 
ensuring their full and active participation and leadership in church and society. The LWF has also worked with 
churches around the world to include women in theological education at all levels, providing scholarships and 
mentoring.

All across the world, we work alongside refugee women as they claim their rights and challenge sexual and 
gender-based violence in their communities. We also work with partners to challenge harmful cultural practices 
and patriarchal attitudes, providing training, financial support and job opportunities for women to gain economic 
independence, strengthening families and communities.

Engaging men and boys in enhancing equal opportunities for women and girls is a key part of our work as we 
continue to challenge and dismantle harmful notions of masculinity that entrap men and boys in rigid gender 
roles/expectations and perpetuate gender-based inequalities.

Our annual ecumenical Women’s Human Rights Advocacy training in Geneva enhances the capacity of advocates 
to link their work at local level to global decision-making bodies, reminding them that our actions are rooted in a 
theological vision of God-given human dignity for all.

This study is therefore more than just a reflection. It is an invitation – to engage deeply, safeguard the gains 
we have made, and push for renewed action. As we face an increasingly complex world – marked by more 
polarization, climate emergency, conflicts, and rising inequalities – the urgency for gender justice has never been 
greater. At the LWF, we believe that lasting change happens when we walk the talk and when we walk together – 
with churches, communities, institutions; and people who tirelessly seek justice and thirst for righteousness  
(Matt. 5:6).

With faith and in solidarity, we move forward – toward a future where gender justice is not just a goal, but a lived 
reality for all.

To our member churches, country programs and partners, thank you for your contribution to this study.

In faith and solidarity,

Rev. Dr Anne Burghardt 
General Secretary
Lutheran World Federation
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Introduction

Gender justice policy engagement, practices, programming, and advocacy 
is a strategic priority of the Lutheran World Federation (LWF) and has been 
for years. This legacy of promoting gender justice and women’s rights dates 
far back to the 1970s, long before the signing of the Beijing Declaration and 
Platform for Action. Gender Justice is enshrined in the LWF’s foundational 
documents and is institutionalized through LWF Assembly Resolutions, the 
2013 LWF Gender Justice Policy, as well as LWF and LWF World Service  
global strategies.
Reflecting on 30 years of the Beijing Declaration and Platform for Action, the LWF recognizes the gains that have 
been made over the years on gender equality and women’s rights. While there has been progress in articulating 
and situating gender equality on the global agenda, there is a clear need for stronger accountability mechanisms 
to ensure the robust and complete implementation of the framework.

An analysis of progress toward the targets of the critical areas, identified as crucial for the protection of women’s 
rights, shows that policy has not been matched with action in some of the areas, as articulated in the global 
overview section of this study. The greatest advancements have been in the education and training of women as 
well as women in power and decision-making while violence against women remains a major area of concern, just 
like the continued violations of women and girls’ human rights during war and conflict situations.

While policy advances and mainstreaming efforts offer successes, harmful patriarchal and other norms and 
attitudes persist and undermine gender equality efforts. There is also a need to broaden the scope of the Beijing 
Platform for Action to address emerging issues impacting the lives of women and girls. This includes the climate 
emergency, forced migration, the digital gender gap, and the rapid expansion and integration of automation and 
artificial intelligence.

Issues affecting gender equality are intersectional and require a multi-pronged and holistic approach. Gender 
inequality does not exist in isolation but intersects with other social identifiers, such as race, class, and age among 
others. These overlapping identities shape how women and girls experience discrimination and marginalization 
and thus call for a comprehensive approach to ending inequality.

A participant at the LWF Gender Justice consultation in December 2024, lights a candle in celebration of the milestones LWF has made on 
gender justice and women’s empowerment. Photo by LWF/Albin Hillert
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The LWF also recognizes that gender justice must be understood and applied in different cultural, historical, and 
social contexts. The church must work with local communities to discern how best to address gender inequality, 
always grounded in the Christian understanding of justice, dignity, and love.

It is also essential that we continue to advocate for positive masculinities through engaging men and boys and 
the whole society on gender justice. The LWF supports its member churches, country programs, and partners to 
challenge and dismantle negative notions of masculinity that discriminate against women and girls in church  
and society.

As part of ongoing efforts to enhance accountability for commitments to women’s rights, this reflective study 
provides recommendations to governments, recognizing them as primary duty bearers and the main focus of 
LWF’s continued advocacy. It also urges member churches and partners to uphold international gender justice 
standards within their respective contexts.

This study is intended as a resource 
to the international community 
demonstrating the ways that the 
Lutheran family have contributed to 
the implementation of the Beijing 
Platform for Action as a stakeholder. The 
promising practices from the LWF and 
its member churches are showcased 
through a variety of approaches, each 
reflecting the unique cultural, social, and 
political contexts in which the member 
churches and country programs operate. 
Rather than a one-size-fits-all model, the 
diversity in presentation underscores how 
contextual realities shape the strategies 
and responses adopted to promote 
gender justice, empower women, and 
advance the goals of the Beijing Platform 

within different communities.

Highlighting the 12 critical areas of 
concern, the structural backbone of the 

BPfA, it is to be noted that an explicit study on “Women in Poverty” is intentionally omitted. This is not an oversight, 
rather an acknowledgement that all the work of the LWF on gender justice considers the additional burden and 
unique circumstances of people living in situations of poverty, and therefore their experiences are interwoven in all 
the thematic areas of this study.

ABOUT THE LWF ACTION FOR JUSTICE UNIT

The Action for Justice unit is the advocacy hub of the LWF. Action for Justice supports and coordinates the 
advocacy work of LWF member churches and World Service country programs and collaborates closely with 
ecumenical and faith-based organizations and civil society partners. Applying a rights-based and local to global to 
local approaches, LWF’s advocacy is anchored in the witness, voice, and decades of experience of LWF member 
churches, World Service country programs, partners, and the communities they serve. This helps shape efforts 
to influence policies, legislation, and decisions at local, national, regional, and global levels. The Lutheran Office 
for World Community (LOWC) is part of the Action for Justice unit and serves as LWF’s representation at the UN 
Headquarters in New York.

Action for Justice prioritizes advocacy on human rights, gender justice, climate justice, humanitarian protection as 
well as justice and peace.

Introduction

Reverend Rebecca Sangeeta Daniel, participates in a group activity at the 2024 LWF 
Gender Justice Consultation in celebration of ten years of the LWF gender justice 
policy Switzerland . Photo by LWF/Albin Hillert
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ABOUT THE BEIJING DECLARATION AND PLATFORM FOR ACTION

The Beijing Declaration and Platform for Action (BPfA) is a global policy framework for gender equality and 
women’s empowerment that was adopted by 189 countries at the United Nations (UN) World Conference on 
Women in Beijing in 1995. The BPfA explicitly recognizes women’s rights as human rights. It also sets out a 
roadmap for achieving equality between women and men and identifies 12 key areas where urgent action is 
needed to ensure greater equality and opportunities for all. The BPfA also calls on governments and other actors 
to apply gender mainstreaming as a key strategy for realizing gender equality to all policies and programs.

The BPfA’s strategic objectives and specific actions are intended to improve the situation of all women, without 
exception, while giving special attention to groups that are the most disadvantaged. The BPfA also recognizes 
that women’s daily existence and long-term aspirations are often restricted by discrimination, unjust social and 
economic structures, and a lack of resources. Most of the challenges identified in the BPfA’s critical areas of 
concern in 1995, such as violence against women and girls, the gender pay gap, and women’s disproportionate 
burdens of unpaid care, remain relevant today.

The LWF utilizes strategic opportunities to engage in global discourse on gender equality and amplify the voices 
of local-level advocates. This commitment spurred the then Women in Church and Society (WICAS) program to 
take a delegation to the Beijing Conference in 1995. Additionally, the LWF has engaged with the United Nations 
Commission on the Status of Women (CSW) since the 1970s as an observer, contributor, and participant in gender 
policy negotiations and advocacy toward the implementation of the Beijing Platform for Action.

The critical areas of concern identified in the Beijing Platform for Action are:
•	 Women and Poverty
•	 Education and Training of Women
•	 Women and Health
•	 Violence Against Women
•	 Women and Armed Conflict
•	 Women and the Economy
•	 Women in Power and Decision-Making
•	 Institutional Mechanisms for the Advancement of Women
•	 Human Rights of Women
•	 Women and the Media
•	 Women and Environment
•	 The Girl Child

OBJECTIVES OF THE STUDY

The LWF has engaged with the Beijing Platform for Action (BPfA) in its programmatic efforts, delivered by 154 
member churches, 25 country programs1 and partners, as well as in advocacy at all levels from the local to global 
level.

This study therefore aims to tell the story of these programs and advocacy initiatives and the impact they have 
had on the communities they serve, as well as the broader impact of this work on the global implementation of this 
multilateral agreement.

1  The number of country programs engaged in the implementation of BPfA and general gender work has varied over time. Some of the 
programs have since closed and are not among the currently open 25 country programs.

Introduction
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The study aims to:
•	 Identify obstacles and enablers of gender justice and 

women’s rights and provide actionable recommendations 
to accelerate progress and enhance accountability ahead 
of the 2030 deadline for the Sustainable Development 
Goals (SDGs).

•	 Evaluate progress on gender equality and women’s 
empowerment in selected LWF operational countries, 
aligned with selected BPfA areas.

•	 Reflect on and celebrate the contribution of the Lutheran 
World Federation toward each of the 12 critical areas of 
concern of the BPfA over the last 30 years

METHODOLOGY

This study is broken down into three parts, with each part contributing to a specific objective.

Objective 1
Research included key informant interviews with 12 gender justice and women’s rights advocates who have 
participated in either the Fourth World Conference on Women in Beijing or the Commission on the Status of 
Women. These reflections assess progress, identify gaps, and offer recommendations to accelerate progress 
ahead of 2030, the target for the achievement of the SDGs.

Objective 2
The LWF utilized a mixed methods approach combining qualitative and quantitative research to achieve the 
desired outcomes. This multifaceted approach included desk reviews of individual country performance based on 
six of the 12 critical areas of concern that the LWF has contributed to the most in its advocacy and programming. 
These are: (1) Violence against Women, (2) Education and Training of Women and Girls, (3) Women and Health, 
(4) Women and Decision-Making, (5) Women and the Environment, only covered, for the global overview (6) 
Women and Poverty / Women and the Economy.

Most of the data for the country fact sheets is, rounded off to the nearest tenth, drawn from the Gender Inequality 
Index (GII), the World Economic Forum Global Gender Gap Report (2025) and other secondary sources like the 
United Nations and national statistics offices. The LWF reviewed and validated the synthesized documents with its 
country teams to ensure accuracy and credibility. The GII is a composite metric of gender inequality using three 
dimensions: reproductive health, empowerment, and the labor market. A low GII value indicates low inequality 
between women and men, and vice-versa.2 The Global Gender Gap index benchmarks the current state and 
evolution of gender parity across four key dimensions (Economic Participation and Opportunity, Educational 
Attainment, Health and Survival, and Political Empowerment).

Objective 3
Through documenting promising practices, the study offers insights on how LWF’s member churches and 
country programs are contributing to different areas of the BPfA. Data collection involved interviews with gender 
justice teams in the selected LWF member churches and LWF country program staff. Each promising practice is 
compiled in a way that tells the story of the program, highlighting its impact, key achievements, and significance.

2  https://hdr.undp.org/data-center/thematic-composite-indices/gender-inequality-index#/indicies/GII.

Executive Summary

LWF Council members engage in dialogue at a council 
meeting in Addis Ababa, Ethiopia, June 2025. Photo by 
LWF/Albin Hillert

https://hdr.undp.org/data-center/thematic-composite-indices/gender-inequality-index#/indicies/GII
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So close yet so far 
Reflections from 12 gender justice advocates
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DR MUSIMBI KANYORO

The human rights agenda  
is our agenda
Dr Musimbi Kanyoro is a former Director of the Lutheran World Federation (LWF) Women 
in Church and Society program, where she championed gender justice and the inclusion 
of women in church leadership. She also served as General Secretary of the World YWCA, 
championing the rights of women and girls within faith communities. Later on she worked at 
the David and Lucile Packard Foundation where she focused on advancing women’s health 
and reproductive rights. Between 2011 and 2019 she served as the President and CEO of 
the Global Fund for Women, where she expanded the organization’s impact, supporting 
women’s rights and grassroots movements across over 175 countries. She has remained 
active in various roles, including serving on boards and as an advisor to numerous international 
organizations. Kanyoro is also involved in mentoring young leaders.

In 1995 she led the LWF delegation to the fourth World Conference on Women in Beijing. 
When asked about the progress made since then she says: “The biggest progress is the 
consciousness that Beijing brought to many women from all over the world, the consciousness 
that we have issues and no one is going to bring us the liberation on a silver platter – we 
need to take action by ourselves, as women, in our communities, in our families, with our 
governments, with our countries. And change is going to come when we’re actively involved.”

An interview with Dr Musimbi Kanyoro
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I became a Lutheran at boarding school, and I stayed Lutheran
I grew up in a Quaker family, in a small village in western Kenya. For the Quakers the emphasis is on peace, living 
in a community, and supporting one another. I became a Lutheran in high school. At that time many boarding 
schools were sponsored by different faith groups, and part of their intention to get students from different places 
was to convert them. They just baptized you without even asking your parents, it was like survival, you let yourself 
be baptized so you could stay in that school. So that’s how I became a Lutheran, and I stayed Lutheran. 

Working for women was not a conscious decision
There was never a time in my life when I decided I would work for women; in fact, I never thought I would. My 
intention was to teach at university because I am a trained academician in the area of linguistics. Then LWF 
invited me to work with them and I ended up staying ten years in Geneva. That is how I started working with 
women. Before that, in 1985 I participated in the World Conference to Review and Appraise the Achievements 
of the UN Decade in Nairobi. Having just returned to Nairobi with a PhD from my graduate studies in the USA, I 
was part of the local hosting group in Nairobi. While I was helping my country with the documentation, I was also 
getting to know the importance of organizing, and that there are issues that are common to all of us as women. It 
doesn’t matter where you are, the issues are similar. 

After Nairobi, I also participated in the 1993 World Conference on Human Rights in Vienna, and in the 1994 
International Conference on Population and Development in Cairo, with a focus on sexual and reproductive 
rights. So, all of that prepared me for the Beijing Conference, where I was the key person for the LWF. I made 
the connections and arrangements not only for myself but for many women from different Lutheran churches to 
participate. I was then fully working with women in the LWF Women in Church and Society (WICAS) program. 

The consciousness that Beijing brought on women’s issues has been the biggest win
We can never say that we haven’t made progress since Beijing. There has been a lot of progress. And for me 
the biggest progress is the consciousness that Beijing brought to many women from all over the world, the 
consciousness that we have issues and no one is going to bring us the liberation on a silver platter – we need 
to take action by ourselves, as women, in our communities, in our families, with our governments, and with our 
countries. And change is going to come when we’re actively involved. That became very well spelled out in Beijing. 
It had been done by those before us over the years. In Beijing the number of women who came meant that we 
were no longer a minority to be neglected. We were over forty thousand women together in one place, declaring 
that the human rights agenda is our agenda. 

But we have not won the war yet
It has been accepted that sexual and gender-based violence (GBV) is a reality and that we need to deal with it 
in its many forms, including partner violence, making it public and political instead of a private domestic issue 
where no one should intervene. That became louder in Beijing. It’s still loud today. It is discussed at the level of the 
United Nations, and it is discussed in the countries where it exists, which is everywhere. Has it gone away? No. We 
are conscious of it, we name it, we make laws to prevent it, we put it in conventions so people can rally around it, 
and that is progress. But we have not won the war yet.

Women have also become conscious that their bodies are their asset as well as the origin of most problems, in 
particular related to women’s reproductive and sexual health and rights. This was important in Cairo and Beijing, 
but it is now the weakest area regarding progress. It puts women in the most vulnerable situations, including 
rape, sexual trafficking, lack of contraception, lack of choices in how women choose their partner, etc. Sexual and 
reproductive rights are easy to attack in order to diminish women. 

The following interview has been edited and condensed for clarity.

An interview with Dr Musimbi Kanyoro
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The third gain is that women realized that having economic empowerment gave them more decision-making 
power and got them a place at the table. And for that education is key, it helps people realize their rights and 
design an economic being by employment or entrepreneurship. Women in Beijing were highlighting microfinance, 
and it has expanded so that the goal of women owning their own bank account is still at the top of the agenda of 
women’s economic empowerment. 

Beginning again at zero
It is however disheartening that we can go so far in making progress and then be pushed right to the back to begin 
again from zero. In the last two or three years I’ve seen policy after policy on gender equality, formerly accepted 
by governments and religious groups, being questioned and even revoked; women sharing a place at the table 
being relegated right to the back; reproductive health laws being re-abolished; women going into priesthoods now 
resisted by younger men; and younger women buying into that and saying, “My place is in the home, I don’t want 
to be a feminist like my grandmother or my mother.” I did not know we would be yearning to go back. I cannot be 
100% critical of their views, but I am surprised. 

COVID uncovered many vulnerabilities that women still face all over the world as we saw then; increased sexual 
and gender-based violence and poor attention to women’s health. The post COVID political climate has been 
demarcated by political instabilities, wars, various disasters from floods to fraught and fires, political and religious 
conflicts followed by election of world leaders who deny human rights of people and especially women.  No 
country is safe from such issues which will further make women vulnerable and dilute or erase the hard-won 
achievements made in Beijing. It is not an easy time for keeping hope alive but opting for hopelessness and apathy 
is not an option. Christian hope is about believing in things we do not see. Believing in the impossible and waiting 
for it with joy and celebration. When we continue to believe and pray in God’s grace for all creation, we do so with 
full trust that women too are destined to the reign of God.

Sustaining the resilience of women is essential
I have found that things that help ordinary people to be resilient are important. Many women have the 
responsibility to take care of the children, of the elderly, of the home, of their religious community, etc. For them 
to be able to do these things they need policies that enhance the systems that relieve women from things that 
exhaust them, that violate their well-being at the level of the mind or the body, and that remove hope. It may be 
that climate change has wiped out the way you used to produce your food; it may be that the wage earner that you 
depended on is no longer there. Women are made vulnerable when things that help them being resilient are taken 
away from them. We should work on structural issues that help women to sustain the resilience, like education for 
women and girls. We need to be able to say that there is no profession for which you cannot find qualified women. 
You want engineers? Here they are! You want lawyers? Here they are! Kindergarten teachers? Here they are! 
We must never tire to achieve policies and laws that point toward what women need, because whether they are 
practiced or not, we can call upon them and they help us to rally around what we want. 

Harness the power of technology
Signatories to the Beijing Platform for Action need to be reminded that they made commitments, and women 
need those commitments to be fulfilled. There is also a need to consider the issues we did not address in Beijing. 
One is the knowledge that we now have on climate change and its effects on the lives of women and girls. 
Another is technology and its impact on women. A third, the understanding of women’s power to organize: we 
were forty thousand in Beijing and we thought we were so many, but now we know we can meet in billions. And 
most importantly, back in 1995 not many countries had the youth bulge that they have today, where 60% of the 
population are young people, and young people who have not lived a single day without the internet. So, we need 
to utilize these new things to make life better for women. And if we see that women are dropping out of their ability 
to use technology, we have to be aware of it and quickly jump on the wagon. And when we see women courageous 
enough to stand for elected positions, we have to support them. These are areas that we need to work on, and 
where we can make the biggest difference.

An interview with Dr Musimbi Kanyoro
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PRISCILLA SINGH

Churches say “No” to  
violence against women
Priscilla Singh is with the Tamil Evangelical Lutheran Church in India. Between 1998 and 2008 
she served as Secretary for Women in Church and Society (WICAS), the then Gender Justice 
and Women’s Empowerment program within the LWF. Prior to that, Singh served as the Asia 
Regional Coordinator for WICAS, in which capacity she advocated for the rights of Dalit women. 

During Singh’s term in the LWF office, WICAS focused on the issue of violence against 
women and challenged LWF member churches to treat this issue as an matter of faith and 
emphatically to say “No” to violence against women. The WICAS publication, Churches Say 
“No” to Violence Against Women was widely translated and distributed, and as a result over 
thirty projects aimed at reducing violence were run by member churches around the world. 
Other foci of the office included training on gender justice, gender and power – including the 
publication A Faith Reflection on Gender and Power; leadership training both at the regional 
and national levels; and intentionally including a gender component in all LWF development 
projects. 

In 1995 Priscilla participated in the World Conference on Women in Beijing. When asked about 
it she said: “It was a celebration. The NGO platform that convened before the conference 
gathered women from all over the world; women from rural areas sold items and collected 
money to come. It was truly a global event from the bottom to the top.”

An interview with Priscilla Singh
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Spirituality has been my strength
I was born in Chennai, India, as the third girl in a pastor’s family, my father and my mother fourth and third 
generation Christians. My father would be posted every five years to a different place, from Chennai to Geneva. I 
had a very spiritual background, with morning and evening prayers, attending all church services. Spirituality has 
been my strength, I consult God first and I’ve always wanted to excel not for money, position, or power, but for God. 

Affirming the liberating potential of religion
I have always questioned what’s right and wrong. As a pastor’s daughter I saw women suffering, and my mother 
was a pioneer of women’s work in the church; abused women would come and she would help spiritually, 
physically, and financially. My parents inspired in me a sense of justice. I was the third girl child, and in India 
seventy-two years ago I was an absolutely unwanted burden; it is still so today for many girls. I was also not pretty 
like my sisters: I was dark, and people segregated me from others, treated me like the ugly duckling. This irritated 
me and from an early age I wanted to excel; 
I had many abilities: I could sing, dance, 
do sports, and I was always first in class. 
Leadership was natural to me – you put me 
in a slum and I’d be the slum leader.

One of my sisters was married into a rich 
family and at twenty-six she was widowed 
and abused. It was then that I understood 
that violence against women can take many 
forms, from the physical to the emotional, 
economical, and others. 

The Beijing Declaration and Platform for 
Action that came out of the 1995 Fourth 
World Conference on Women identified 
violence against women as one of the priority 
concerns of the international community, 
and one particularly deserving urgent response. I used the broad definition of violence against women provided 
by Beijing and we wrote the book Churches Say “No” to Violence Against Women. As I say in the book, religion is 
often used as a tool to oppress women. One task of people of faith is to affirm the liberating potential of religion as 
expressed in the Beijing Declaration and Platform for Action: “Religion, thought, conscience and belief may and 
can contribute to fulfilling women’s and men’s moral, ethical and spiritual needs and to realizing their full potential 
in society.” We need to live out this expression and take measures to correct the theologies, policies, and practices 
that are oriented to the contrary. 

The Beijing conference taught me not to be afraid to confront
The Beijing conference in 1995 was a celebration. The non governmental organization (NGO) platform that 
convened before the main conference gathered women from all over the world, women from rural areas sold 
items and collected money to come. It was truly a global event from the bottom to the top. I’ve attended many 
global meetings, but this was different: the whole world and all of women’s issues were represented there, and 
everyone had a voice. Everyone could speak in the different platforms, everyone had the flexibility to choose what 
they wanted to attend, hear, or say. The meeting taught me the power of words, how each word has to be stranded 
together to make meaning, for example the difference between equity and equality. The meeting also taught me 
how to negotiate internationally, not being afraid to confront, and using my power because of my experience, my 
local expertise.

The following interview has been edited and condensed for clarity.

An interview with Priscilla Singh
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After Beijing women went from being passive beneficiaries to becoming participants.
The Beijing Platform for Action has twelve critical areas of concern, and they all begin with “Women and…”: 
Women and Education, Women and Health, etc. Women went from being passive beneficiaries to becoming 
participants. It was after Beijing that I started working on gender mainstreaming, using gender analysis as a 
necessary tool to help us understand the attitudes, roles, and behaviors of men and women conditioned by 
religion, culture, patriarchy and how they could be changed. At that time feminism was used as a dirty word, 
particularly in the Global South; it was seen as seeking individual claims, imposed, and Western. So as a woman 
concerned about justice it was a baggage you had to carry, and gender became that tool that I could work with. 
I worked on violence against women, I worked on faith reflections on gender and power, I worked on the issue of 
leadership, water, and many other things. I even worked on global warming – if only the church had listened back 
then! We have come full circle now with the climate emergency and its negative impacts particularly on women 
and girls. 

If I stand tall, it is because I stand on the shoulders of those who came before me
As I went about my work, it always surprised me that I had so much power, spiritual power, the power of working 
hard and inviting vast knowledge, the power of having an international network of women who can shake 
and make things happen. These women listened to me and took on my dreams; sometimes we would speak 
different languages but a smile would break and make all differences go away. The power of women is one of the 
biggest gifts from God. Everyday working at the LWF was a pleasure for me; I worked very hard and my work was 
acknowledged. As a woman in India where there’s patriarchy, where there’s hierarchy, your work as a woman is 
never acknowledged. But the LWF had no such restrictions: if you performed you were acknowledged and then 
you were able to perform even better. But I could only do this because of all the work that the pioneers in feminist 
theology had done before me. As the African proverb says, “If I stand tall, it is because I stand on the shoulders of 
those who came before me.”

We need to talk in the language of the people
The most effective strategy is to link our interventions to women’s lived experiences. When you talk about feminist 
theology you’re theorizing, but when you talk about violence against women, you’re touching women and girls’ 
lives in the most intimate way. We need to talk in the language of the people. We need to promote women and 
girls’ agency, hand over the responsibility to advocate for the change they would like to see. For example, when we 
published Churches say “No” to Violence Against Women, people read it and translated it by themselves because 
it talked to them, giving the translations away for free and forgoing copyright.

The concept of gender has been diluted, and women have lost the power
I have a criticism of the current approach to gender justice. When we use gender as an analytical tool it works to 
help us understand where we are and where we should go. But gender has been diluted and women have lost the 
power. We need to go back to our distinct focus on women and girls.

An interview with Priscilla Singh
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CHRISTINE GRUMM

Building movements that 
can make a difference
Christine Grumm (Chris) has worked both in the Church and with secular organizations to 
build an agenda of social change and justice, concentrating on change within communities 
on the ground as well as institutions and systems. She served as the first vice president of 
the then newly formed Evangelical Lutheran Church in America and as the Deputy General 
Secretary of the Lutheran World Federation (LWF) in Geneva, Switzerland. During that time, 
she worked with Church leaders both in the United States and around the globe in the 
development and execution of their public voice as well as overseeing the organization’s 
strategic plan and governance implementation. She went on to become the CEO/President of 
the Women’s Funding Network (WFN) for over a decade. The story of how the Global Women’s 
Funding Network enabled women from all walks of life to harness the power of money to free 
themselves from oppression is told in her recent book The Uprising of Women in Philanthropy, 
co-authored with nine others. 

In 1995 Chris participated in the Fourth World Conference on Women in Beijing as part of the 
LWF delegation. When asked about their role in Beijing, she says: ‘our job was to represent 
women´s rights issues from the perspective of faith-based organizations’

An interview with Christine Grumm
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Very strong religious background 
I grew up as the daughter of a Lutheran missionary with generations of pastors and bishops in my family tree. I 
grew up in a multicultural community in a small town in Hawaii, so I was exposed to a lot of different religions. Then 
my father took a parish in California and we moved there. I trained as a health educator, and worked in the area of 
reproductive and maternal and child health for a number of years in California. 

I don’t remember not thinking about gender justice and women’s rights
You don’t wake up one day and say you want to work for gender justice. You don’t actually make that decision. 
I grew up in a family of seven children, five girls and two boys, and we were raised to be very strong and very 
opinionated. I was in a family that was very supportive of all the things I believed in, all the things I worked with, 
and of my whole being as a woman. From very early on I did a lot of work around movement building: the antiwar 
movement, the farm worker movement launched by Cesar Chavez, an American labor leader and civil rights 
activist …  even if a lot of that was very misogynistic. What brought me to the women’s movement, besides the 
sense of being aware of injustice in the world towards women, people of color and what we call ‘the marginalized’, 
was that often women’s rights came at the bottom with people saying ‘Oh, well, women... we’ll get to that!’. From 
a career point of view, I think what specifically pushed me to work with gender justice was working in women’s 
health care and reproductive rights. But I never remember not thinking about women’s rights. 

Presenting the role of faith within the women’s rights movements in Beijing 
I was part of the LWF delegation at the 1995 World Conference on Women in Beijing.  Our job there was to 
participate in the non-governmental organizations’ platform of Beijing, to represent women’s rights issues from 
the perspective of faith-based organizations.  In Beijing on the one side was the Vatican/Catholic Church and on 
the other side the Protestant communions like the LWF  that were more open and inclusive and viewed gender 
justice and women’s rights as important issues for both women and men of the church.  Our objective was to 
present the role of faith within the women’s rights movement.  That included creating and presenting workshops 
and Bible Studies focused on women and faith.  

Rebuilding where institutions have failed  
Despite the massive work on promoting gender equality and women’s rights, the issues have not radically 
changed in the last thirty years, although progress has been made in a variety of parts of the globe and within 
sectors (economics, health care, reproductive rights etc…) Here in the United States many areas of gender justice 
have gotten better, but we continue to fight for reproductive rights against both the right wing of government 
as well as right winged and evangelical churches and movements. We have fought for ending early childhood 
marriage, access to government representation, economic parity, education access and many more rights.  The 
fight continues with a strong women’s movement and other movements allied with gender justice.

The question then becomes:  Do we battle against the church as one of the major institutions that is holding back 
women’s rights? I have not personally lost hope, regardless of the current right-winged directions of the national 
government.  It reminds me of the time I spent in South Africa during the time of apartheid when colleagues used 
to say “hope is not something you do, but rather hope is a verb that pushes us to act in the building of movements 
for justice.  So we continue to build those movements both within and outside the church institutions to move 
forward the gender justice and human rights agenda. In Beijing we were able to make changes in language and 
action which led to the next UN Conference and the Millennium Development Goals.  These focused on many 
areas of the gender justice agenda…ie Violence Against Women, Health Care for Women and Girls, Land Rights.

An interview with Christine Grumm
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Thirty years after Beijing we need to be ever vigilant.
Both technology in communications, economic and reproductive rights have changed the landscape in these 
areas and moved us forward in the gender justice agenda. Contraception is now available to many more women 
around the globe, yet patriarchal forces continue to fight to move back time. 

Economic development has changed. In the United States and Europe in the next 30 years the majority of wealth 
will be in the hands/name of women.  Women around the world have more access to monetary and educational 
resources with increases in political leadership, educational positions and positions and knowledge in technology. 
Yet around the world many people still remain in poverty with lack of education, health care, human rights and 
climate rights. The building up of authoritarian governments and increasing oppression of what has become 
marginalized populations should be at the top of all of our agendas. The question of how to reverse those trends is 
critical for the continuation of social justice movement building.  

The last presidential election in the US is a strong example of patriarchy rearing its ugly head,   particularly as it 
related to racism, homophobia, sexism and environmental degradation. The ingrained role of patriarchy is very 
much alive and well, but not so strong we cannot fight and speak out against it and its many consequences. It is 
most definitely the time for those of us in faith communities as well as the institutional church to speak up and 
continue to fight for gender justice as well as immigrant/refugee freedom. Women have monetary resources as 
well as power positions in many countries and now is the time for us to organize and use our power for positive 
social change and justice.   

Patriarchy is still incredibly engrained
I don’t get surprised very often because I have a pretty good analysis. But in this case I’m surprised by the 
recent 2024 election in the USA. First, I am surprised by people’s consistency in their issues related to racism 
and ethnicity, their discourse about us and them, and they have so much fear that they vote against their own 
self-interest. Second, I am surprised by how women are allowing things to happen that’s against their self-
interest again. The oppression of women is so deep that women cannot even support the things that will push 
them forward and make things better for their daughters, for their granddaughters, and for their sons, for their 
grandsons. It’s a surprise to me that when we have the opportunity, we do not take it, in numbers. The third is the 
incredibly ingrained part of patriarchy.  With all we know about women’s ability to function in the world, that they 
can do whatever they set out to do and how important they are to the functioning of the family and the community, 
the patriarchy continues to lift up its ugly head and gobble up wherever it sees a path that’s not filled. 

Movement building is at the core of making a difference in the lives of women and 
communities
Movement building. There’s no other way. Movement building is at the core. And the women’s funding movement, 
which is what happens when women use their money to make change. It’s all about gathering women who come 
from all walks of life, coming together saying: we have to come together and make a difference. That’s the power 
we have. When we want to make change, it will only happen when large groups of people come together, women 
and men, and be willing to lose their lives if needs be to make a change. The question for an institution like the 
Church is: what side of the movement they’re going to be on? Are they going to be part of the movement, outside 
of the movement, or against that movement?  For us in the progressive side movement building is critical, and 
throughout my career I’ve been a community organizer because what happens is that people continuously work 
against their self-interest. If we can turn people around to focus on their self-interests - their own economic 
interest, as well as their personal interest that honors their daughters, their granddaughters -they’ll stand up and 
fight. 

An interview with Christine Grumm



19

Women are movers and shakers, and we can bring about the change we want to see 
As we look ahead, I do not want to be simplistic because we are in a complex situation. My first message is that we 
cannot take our eyes off the right way to go-the need to build movements. It’s not the time to sit back and say we 
cannot change this. It’s the time for some of us who are older to share and work with younger women, but it’s not 
going to take only younger people, it’s going to take all of us, there’s nobody that is allowed to be outside. 

My second message is that we need to understand that women’s rights are at the heart and soul of all other rights, 
because if a woman does not have her rights, then a family does not have their rights, and a community does not 
have their rights. Women must be at the center of getting those rights. 

My third message is about hope, I’m a big believer in hope, and as someone said ‘the work of God will never take 
you where the grace of God cannot keep you’. It’s one of my most favorite quotes. Hope is something that in the 
midst of the worst time, the biggest trials and the most pain, it projects us forward, it pushes us. Hope is alive, it’s a 
verb, and for people in faith-based communities the grace of God will keep us there. 

And my final message is that we as women have a lot of resources: financial, educational, leadership-wise, 
community-wise, movement building-wise, so we need to stop thinking of ourselves as vulnerable victims. We are 
survivors. And we are also movers, shakers, and we can make a difference with our money. Our book The Uprising 
of Women in Philanthropy is a good roadmap for where we need to go from here; we have power, and when we 
bring together our resources and focus on changing some injustices in the world, we’ll beat the patriarchy. And 
we’ll be joined by our brothers, and our siblings, because together we can make a difference. I’d like to read a 
quote from the book, as a take on the wonderful saying in the world of development that if you give a person a fish, 
they’ll eat for the day, and if you teach a person to fish and they’ll eat for a lifetime. In the world of women’s funds 
this is how we think about it: 

If you give a woman a fish, she’ll feed the family first and most probably go hungry; if you teach 
a woman to fish, she’ll feed the family first until the lake becomes polluted or they take away her 
fishing rods. However, if you give women resources and access to community capital, they’ll buy 
the lake, feed their families, keep the lake environmentally clean and have something to pass on 
for generations to come. As a movement, we’re about building sustainable community capital to 
support women and girls who are ready to buy the lake and/or steward it forever. 

(The Uprising of Women in Philanthropy, p. 55)

An interview with Christine Grumm



20

REV. BAFANA KHUMALO

Another world is possible
Bafana Khumalo is the co-executive director and one of the co-founders of Sonke, a critical 
partner in LWF’s advocacy work regarding positive masculinities and the engagement of men 
and boys in gender justice. Bafana is an ordained pastor in the Evangelical Lutheran Church 
in Southern Africa and volunteers his services to the Tembisa East Parish in Johannesburg. 
Khumalo holds a bachelor’s degree in theology (hon) and masters in theology from the 
University of Natal in South Africa.

Khumalo has a long history of engagement in the annual Commission on the Status of Women 
(CSW), which takes stock of progress in implementing the Beijing Platform for Action. When 
asked about the progress made since Beijing, he says: “In South Africa we have a lot to 
celebrate: South Africa has one of the world’s most progressive constitutions, which includes a 
justiciable Bill of Rights. However, our country is also home to some of the world’s highest rates 
of violence, including sexual and gender-based violence.”

An interview with Rev. Bafana Khumalo
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Encouraged by the Lutheran heritage on matters of faith 
I have been involved with the youth movement in my church since my early days. When I was young, I became 
a leader in my congregation before answering the call to the ministry. I have always been encouraged by the 
Lutheran doctrine on matters of faith; I try to interrogate what is happening around me through this lens. I’m 
guided by the principle of the importance of Scripture in my life and I’ve made others aware of that importance so 
that they too can make sense of what their faith journey is about.

I was always struck by women’s leadership
In my youth I was an activist against apartheid, both in society and in the student movement, because before 
being a student you’re a member of society. In the protected environment of the university, it’s important to 
debunk the ivory-tower mentality and keep in touch with who you are and where you are from, and not forget the 
community. That was back in the eighties, a very difficult time in South Africa, with lots of violence. During that 
period, I was always struck by women’s leadership and resilience. They provided support to the communities as 
part of building the democratic culture, which was predominantly male. Women were only elected as secretaries 
in the structures, and that did not sit well with me. When I was nominated for Student leadership, I withdrew my 
nomination in favor of electing a woman candidate, but another man came forward and was elected. If we believe 
in democracy, we cannot say that women’s struggles must wait. 

I joined the Institute for the Study of the Bible, which was a program started through an initiative by a group of 
women from Amaoti, one of South Africa’s provinces, to ask big questions without easy answers: Why are we 
experiencing so much violence? What’s God got to do with this? We brought the academy and the community 
together to look at the Scriptures for answers, we brought tools for analysis, we developed Bible study methods, 
we trained community lay leaders drawing from our own indigenous knowledge systems. We have been running 
this for thirty years, you could say since Beijing, and we have spread it throughout the country, region and 
globally. The element of gender is pivotal to the program because it was started by women and it has provided 
them with leadership on key questions regarding access to land, prevention of violence, etc. This has stayed 
with me wherever I go as a minister. The majority of people supporting the church, both in terms of numbers and 
resources, are women. And yet, the leadership is predominately male. How do we challenge the power inside 
the church to acknowledge female leadership and transform the structures to accommodate their needs? The 
struggle is ongoing. We have had the first black woman leader in the Evangelical Lutheran Church in Southern 
Africa only after 40 years of our existence, and I believe that in the near future they will be the dominating 
force amongst the leadership because there are more and more women emerging as leaders in parishes and 
congregations. 

Multilateral forums are important spaces to influence the leaders of the world
My organization, Sonke, advocates for progressive legislation and policies on gender equality, gender-based 
violence, sexual and reproductive health and rights (including HIV and AIDS) to empower and protect women, 
children and vulnerable men, and to cultivate positive masculinities. Sonke offers technical expertise to national 
processes of drafting legislation and policies; uses the courts and Chapter 9 institutions to hold public figures 
accountable for their actions; supports communities to participate in public advocacy action; and lobbies 
government institutions to uphold the rights of all, but in particular those of marginalized groups. Like the LWF, 
Sonke sees multilateral platforms as important spaces to influence the leaders of the world to advance gender 
transformation, and for several years we’ve been engaging with governments to hold them accountable on the 
commitments they made. 

The following interview has been edited and condensed for clarity.
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As we celebrate thirty years of Beijing, we need to reflect upon how far we’ve come. We’ve advanced in terms 
of policy and representation, there are milestones like the CEDAW process that continues to hold governments 
accountable, or in our region the Maputo Protocol, but the challenge is in their implementation: Beijing highlighted 
twelve critical areas of concern in terms of women’s human rights, but their implementation is uneven. At Sonke 
we’re doing research in a few countries to see how far they’ve come in three of the critical areas (Violence 
against Women, Women and the Economy, and Women and Health) and where the gaps are so that we can make 
recommendations. 

We must be vigilant so that the positive trajectory of change continues
In South Africa we have a lot to celebrate: the country has one of the world’s most progressive constitutions, 
which includes a justiciable Bill of Rights. However, our country is also home to some of the world’s highest 
rates of violence. Sexual violence, including domestic abuse, rape, assault, and murder, are far too common. 
Similarly, there are a vast number of human rights violations daily against marginalized groups such as prisoners, 
sex workers and migrants, women, and children. What is particularly horrifying is that some of these cases 
are perpetrated by law enforcement agents or community leaders. Violence in South Africa is systemic and 
normalized – and has to be challenged especially by the church!

One area where we’ve seen a significant shift is education. At the time of Beijing, when a family did not have 
enough resources they would prioritize the boys to attend school; now many girls attend primary education all the 
way to higher education. We see young women graduating from STEM fields, we see women as CEOs, we have 
women in the cabinet and in the parliament, but we’ll have to be vigilant so that the positive trajectory of change 
continues. One area where I am concerned is violence against women: the levels are very high, five times the 
global average, and it links to the high rate of HIV/AIDS, which is driven by patriarchy.

Equality and justice are values that we hold dearly as part of our faith
Despite broader changes at national level the slow response of the church to embrace transformative approaches 
is disappointing. LWF has a Gender Justice Policy but the uptake by member churches is slow; there is a tacit 
resistance to the implementation of the policy that I find very disappointing. As people of faith, equality and justice 
are values that we hold dearly as part of our faith. For years we’ve had debates about the ordination of women, and 
how much pain this has caused in the body of Christ, that people do not recognize that women are also created in 
the image of God and should be provided the space to lead. I am sad that in the church we have not lived up to the 
notion of what Christ said in terms of equality. At the same time initiatives like the Decade of Women have allowed 
us to focus on the challenges that women face, and the narrative within the church has shifted. I am excited by 
initiatives like the World Council of Churches Thursdays in Black: we dress in black and we start the conversation, 
we say that rape is not acceptable, and more people join. We also have the We Will Speak Out campaign focusing 
on gender-based violence (GBV) from a faith perspective; and we have Faith Action (in South Africa) as a cross-
denomination consortium that brings people of faith together to discuss how we as a religious community can 
bring down GBV, training clergy and lay people, providing tools, creating safe spaces for survivors where they 
inform us on how to best support them.

Fostering positive masculinities 
At Sonke, our approach to foster change has been to approach men with a positive sentiment. In our society men 
are portrayed as rapists, abusers, etc. We, instead, ask them what they can do to make a difference in the lives of 
their family and the community, we provide them with the tools, we explain how patriarchy impacts their sisters, 
their daughters, their wives, their mothers, and it is important that they contribute positively. The results of the 
Men Care program are amazing: men find it gratifying to share the household chores because they find a space 
they can share with their children and partners, families appreciate them, and they are less prone to use violence. 
Unexpected results include men improving their health-seeking behavior, they say, “I have children and I want to 
see them graduate from school, so I need to be healthy.” 

An interview with Rev. Bafana Khumalo
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Another world is possible where women are recognized
As we mark thirty years since Beijing, we should acknowledge the bravery of the women who met in Beijing and 
had the vision of developing the Platform for Action thirty years ago that is still relevant today and push leaders 
to live up to their commitments. Women cannot afford to wait another thirty years to have equality. We all must 
do what we can to advance the BPfA in our countries, the church and communities. Another world is possible 
where women are recognized, treated with dignity, and are not afraid to walk in the street, respected in their own 
right, and acknowledged for their leadership in society. Many challenges in the world today have to do with toxic 
masculinities; men with patriarchal views who want to show who has the biggest gun, and they send the young 
ones to the frontline to die. See what happens when women take leadership: Ellen Johnson Sirleaf in Liberia 
set a precedent as the first elected female head of state in Africa. The world, at the moment, needs women in 
leadership to change the trajectory of where things are going. We remain committed to working with others to 
make this a reality.

An interview with Rev. Bafana Khumalo
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Joanna Lilja is Strategic Adviser at Act Church of Sweden, which is the international 
department of Church of Sweden, one of the LWF’s member churches and long-standing 
partner in the work for gender equality. She is also a member of the ACT Alliance Gender 
Justice Reference Group, where she has been chairing the advocacy task group. Joanna is  
one of the cofounders of the Global Campaign on Equality in Family Law. She has previously 
been on the steering committee of Side by Side: a Faith Movement for Gender Justice as  
one of several other engagements. 

Joanna is a Commission on the Status of Women (CSW) champion, if that phrase exists. She 
has been part of the official Swedish government delegation to CSW since 2019, taking part 
in what she calls the dancing game: “All negotiations are like a game of chess, where progress 
depends on the joint effort by the negotiators and civil society, including faith actors. I know 
our engagement is important because I can hear arguments that I´ve made being used by the 
government officials at the negotiations to push for progress, for instance on issues relating to 
discriminatory laws, multiple and intersecting forms of discrimination or social protection.”

An interview with Joanna Lilja
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A personal relationship with the church since childhood
I grew up in a Lutheran context. The Church of Sweden was a state church when I was born, so you automatically 
became a member, until the year 2000. My grandmother was very engaged in the local church, and it was 
because of her that I went to Sunday school. I was the first child to be baptized in the new church in my diocese, 
which was converted from a supermarket! My confirmation allowed me to develop a more personal relationship 
with the church. Growing up, I also visited other churches with my friends from school, but I always felt that 
Church of Sweden was my home. 

Gender justice as a dinner-table conversation 
In my family, social justice was always present in the 
conversations around the dinner table. In fact, my dad used to 
say that if there was one thing I could not stand it was injustice. 
My engagement has taken me on many different routes, but 
gender justice has always been an issue close to my heart. 
Gender injustice is so widespread, and it permeates everything, 
I have always had a strong conviction that people should be 
treated equally. 

Sharpening texts and pushing for progressive 
CSW outcomes
I started engaging with CSW around 2017–18 and in 2019 I 
was selected to be part of the official Swedish delegation for the 
first time. As a church, we have never been an obvious choice to 
represent Sweden at the most important annual UN gathering 
on gender equality. Sweden is one of the most secular countries 
in the world and there is a certain skepticism toward religion, 
in particular when it comes to gender equality. But since 2019, 
I’ve been selected to be part of the delegation as an adviser to 
the government. 

The Swedish delegation is headed by the Swedish Minister of Gender Equality and includes diplomats, 
government officials, government agencies, and a few civil society representatives. It is a privilege to be part of the 
state party delegation as it gives us access to intel, documents, the negotiation room as well as the negotiators, 
and opportunities to give input on issues and language. 

Nowadays access to the negotiations is very restricted and only state parties’ delegates can enter the negotiations. 
This limits the ability of civil society to contribute with concrete suggestions in the negotiations and hold 
governments accountable for their actions. Negotiators are rarely experts in gender equality, and they require 
support from civil society to sharpen texts and push for progressive outcomes. That’s why it’s so important to have 
civil society in the state delegations. 

In my role as an Advisor, I seek to bring the main concerns of women and girls around the world to the Swedish 
Minister of Gender Equality and the delegation, sharing their experiences, lived realities and calls for action. I 
can only do this thanks to input from our partners and networks such as the LWF. Another big part of my work 
in the delegation is to listen to the negotiations, give live input on key issues, as well as research references to 
previous UN resolutions and CSW agreed conclusions that can be used by the negotiators as arguments to uphold 
previously agreed language or promote progress. Given the current pushback against gender equality, much of 
our work is unfortunately focused on holding on to the gains already made, despite concerted efforts to also push 
forward and secure new progress. 

The following interview has been edited and condensed for clarity.
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A theology that upholds gender justice
In the current global pushback against gender equality, religion is often used as an argument by some states 
and certain religious actors to hinder progress in the area of gender justice and women’s rights. This has led to a 
widespread skepticism toward religion and religious actors among women’s rights advocates. As faith actors, we 
need to speak out when religion is used to hinder progress and threaten achievements already won. By making 
our voices heard at the CSW – in side events, parallel events, and in dialogue with different countries’ delegations 
– we can challenge such arguments and the common misconception that religion and gender equality are 
incompatible. The LWF has an important role to play here, being a communion of churches with a theology that 
upholds gender equality. We also need to move outside our own circles, outside our comfort zones and reach out 
to other actors to form strategic alliances to counter the pushback. This is already happening in many spaces, and 
it must continue. 

Women’s rights are once again under threat
I think it’s worth taking a moment and reiterate that women’s rights are human rights in light of the current 
pushback against gender equality. The reality is that women’s rights are once again under threat. Those opposing 
gender equality are well organized and well-funded, and they are mobilizing to stop progressive and inclusive 
language in UN agreed conclusions and resolutions. It can even be argued that it’s unlikely that the Beijing 
Platform for Action would have been adopted if it was presented today. In view of the current pushback, it is more 
important than ever to stand up for human rights and to affirm that women’s rights are human rights. 

In the Beijing Platform for Action, governments pledged to “ensure equality and non-discrimination under the 
law and in practice” and “revoke any remaining laws that discriminate on the basis of sex.” There have certainly 
been positive developments over the last decades with an increased number of countries seeking to ensure 
gender equality in national constitutions and secular legislation. However, discriminatory legislation continues 
to keep women and societies from reaching their full potential. Family law is one area of legislation that is crucial 
for the fulfilment of women’s rights but is often ignored or overlooked in reviews. This is deeply problematic as 
it regulates matters such as women’s legal status before, during, or after marriage, the legal age of marriage, 
domestic violence, marital rape, custody of children, inheritance, as well as ownership of land and property. It 
covers several rights set out in the CEDAW convention, for instance article 15 on equality before the law and article 
16 on marriage and family relations. Yet, reform of family law, especially religious family law, is taking place at a 
glacial pace. Family law is of particular interest to faith actors, as in many countries this area of law is often either 
religious or heavily influenced by religious norms and actors. Religious actors can play a crucial role in reforming 
discriminatory family laws, through advocacy in their own religious communities to promote legislative change, 
shadow reporting to the CEDAW committee as well as sharing positive examples of law reform. One fantastic 
example is the work of the Evangelical Lutheran Church in Jordan and the Holy Land to adopt a gender equal 
family law, which is unique in the Middle East. 

The resilience of gender justice advocates and women human rights defenders  
keeps us going
Although I know it, I still get surprised by the resilience of gender justice advocates and women human rights 
defenders. Sometimes working for gender justice can be overwhelming, and yet you meet extraordinary people 
working in very difficult circumstances of oppression and shrinking space. They are challenging patriarchal 
structures, and the repercussions for them can be very serious, but they keep on working. They are a true source 
of inspiration.

Grounding advocacy in lived experiences of women and girls
All our advocacy at the CSW must be grounded in the lived realities of women and girls in all their diversity. That’s 
how we can measure progress, mobilize for change, and accelerate progress. The work of the LWF and other civil 
society actors is instrumental, advocating from the local to the global but also following up, holding governments 
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accountable for decisions taken at the global level. It is furthermore essential to form strategic alliances. We need 
to mobilize together to counter the strong pushback. To me “together” is a key word because as individuals we 
can only do so much, but as a collective we are much more powerful and can make real lasting change. We need 
to work together, although it’s easy to be frustrated or scared and allow the pushback to divide us. Strategies and 
policy documents like the LWF Gender Justice Policy are very important as they help us to advocate for gender 
justice and explain that our engagement is grounded in theology. 

Time for action is now
Now is the time to walk the talk and put words into action. We are thirty years down the line and progress is 
painfully slow. It’s really time for governments to invest in gender equality so that the next generation will have 
more rights than we do. Strategic alliances between governments and civil society, including faith actors, are 
essential for accelerating progress and achieving gender justice.  
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RANJITA BORGOARY

Women’s networks are key in 
the work for gender justice
LWF Council Member Ranjita Borgoary was until recently the women’s desk secretary 
for the United Evangelical Lutheran Church in India, where she developed programs 
on women’s empowerment and leadership. In 2018 she attended the UN’s 62nd 
Commission on the Status of Women (CWS) as an LWF delegate. The CSW is an 
intergovernmental platform that tracks the implementation of the Beijing Declaration 
and Platform for Action. The theme for CSW62 was “Challenges and opportunities in 
achieving gender equality and empowerment of rural women and girls.”  When asked 
about what it was like to attend CSW, she says, “It was like being in a big ocean and 
having to learn how to swim.”
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Born into a pastor’s family 
I am from an indigenous community in Assam, in the northeastern part of India. I have been Lutheran by faith 
since my childhood, as I was born to a pastors’ family. My spiritual life was largely shaped by my parents’ teachings 
and Sunday school, which was a very big part of my upbringing. As a rural, indigenous woman I have been exposed 
to many opportunities, but I never thought I would one day attend a global event like the CSW. 

I never thought I would be a gender justice activist
I studied social work because I like to work with people in the community. When I started working for the church 
and creating spaces for women to speak out and be recognized I learned a lot through LWF programs. I also never 
thought I would attend the CSW. I was a rural woman; I was not aware of many larger global issues, and some 
topics felt too complex to understand during the 
conference. I was wearing my traditional dress, 
and I met other indigenous women who also felt 
the same. It is important to properly orient and 
train women for their participation and leadership, 
otherwise they are just loitering around. I felt well 
supported by LWF.

Not alone in this struggle  
for women’s rights
Coming from a small village in India, already 
landing in New York City was overwhelming. But 
I was conscious that I was carrying the hopes 
and dreams of thousands of indigenous women 
and girls across the globe. Once at the CSW, I 
was struck by the many panel discussions and 
stations with information, and I wanted to go to all of them, as they all resonated with me. I found some peace in 
the morning devotion session with other ecumenical women. This is a great space for people of faith to connect 
and network. I met many great women who were proudly speaking out for gender justice and strategizing on how 
to confront resistance and backlash. It was then that I understood that I was not alone in this world advocating for 
women’s rights.

Rural women are deprived of their human rights, including access to education. In India, most rural women must 
travel to other towns for higher education and due to the low economic status, most women cannot pursue their 
studies. So being a rural woman and getting an opportunity to be part of CSW was a great achievement, a dream 
come true for me.

CSW not only provides a platform to discuss issues affecting indigenous women: it is also a transformative 
space as it enhanced my confidence as a simple rural woman to a confident advocate  who can speak for the 
marginalized and silenced rural women. The fact that the CSW has prioritized indigenous/rural women in its 
deliberations gives me hope.

With the experience of my participation in CSW62, I felt proud to be a woman and I was challenged to work a lot 
more for women and girls. I was empowered to train and motivate others to speak out. Therefore, what I would say 
today is that I believe that providing grassroots women with skills and training is key to giving them the confidence 
to speak out. Alone, we cannot bring change – we need to be many. 

The following interview has been edited and condensed for clarity.
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Strengthening gender justice within the church 
While the CSW opened my eyes to the broader issues affecting women, “Women in Power and Decision-Making” 
as well as “Violence Against Women” are two Beijing critical areas of concern that are closest to my heart and 
where many challenges remain. Whilst we have seen some progress, it is not at the pace we would like to see it.

I will start with the church, which is a very critical institution. In India we have twelve member churches, and all 
leaders are men. It was very sensitive to speak about gender justice until 2013 when the LWF Gender Justice 
Policy was adopted. It has helped us to raise awareness, engaging in theological reflection, what it means to be 
equal and respect each other, and speaking out against women’s discrimination in church committees. Some 
churches have started ordaining women, although they are not always accepted in the ministry. Still, some 
would question: How can a woman pastor bless a man? As a community of faith, we need to continue having 
a conversation about gender equality inside the church and with our congregations before we look at broader 
society.

In rural areas like where I come from, we also need to share information about how to prevent violence against 
women and protect survivors. Rural women from the north embark on long train journeys to the larger cities in the 
more industrial south. Many leave at the promise of a decent job by an agent, only to arrive and find themselves 
locked into a so-called “beauty parlor” or trafficked for sex. Child marriages are also prevalent, so we raise 
awareness in schools and colleges, we provide a toll-free number so the children themselves can reach out.

The problem of sex trafficking and child marriage are not unique to India. Many countries grapple with this reality 
despite child marriage being outlawed in most instances. The global community needs to do more to end violence 
against women and girls. 

Strength in the women’s network
Like me, many women activists are looked down upon, criticized, and even suspended from their jobs. My strength 
has been the support I have found through the women’s network, a network of more than six hundred women who 
exchange and support each other, via online platforms and meeting twice a year when possible. 

Prioritize the protection of women and girls 
My call to the signatories of the Beijing Platform for Action is to prioritize the safety and protection of women and 
girls. Our country is not safe for women and girls, and in fact no country in the world is safe. In August, a 31-year-
old doctor trainee was raped and murdered at a Medical College and Hospital in Kolkata, India. India has many 
laws addressing gender-based violence, but the laws need to be implemented. As we look at thirty years since 
Beijing, more efforts should go toward implementation of gender justice commitments as well as enforcing existing 
gender justice and women’s rights mechanisms. 
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PASTOR SANDRA ROZENBERGA-SAAVEDRA

Holding governments 
accountable makes a difference
Pastor Sandra Rozenberga-Saavedra serves as a Pastor at the Trinity congregation 
of the Evangelical Lutheran Church in Chile (IELCH) and she also leads the Women’s 
Pastoral Ministry of IELCH. Pastor Sandra works faithfully to empower Chilean women 
and to promote gender justice and women’s rights in both church and society. For 
Pastor Sandra, women’s rights are a central field of interest both personally and 
professionally.

In March 2024 Sandra participated in the United Nations (UN) Commission on 
the Status of Women (CSW) for the first time. Participating in the CSW was a huge 
opportunity to experience and explore the very core of global policy and follow up on the 
implementation of the Beijing Declaration and Platform for Action (BDPfA). As part of 
her ongoing advocacy on women’s rights, Pastor Sandra was also part of the Chile civil 
society group that engaged with the Committee of the Convention on the Elimination 
of Discrimination Against Women (CEDAW) on gender-based discrimination in Chile 
during the 90th CEDAW session in October 2024.
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Expressions of religion forbidden
I grew up in Latvia, at a time when it was part of the Soviet Union, and any expression of religion was forbidden. My 
grandmother sometimes took me to church for Christmas but we had to hide so the neighbors would not find out. 
The independence in the early nineties brought openness and liberation, and I started attending Sunday school 
more regularly. After high school I enrolled for a theology degree. At the time there were not many pastors, and 
most were old men. During my second year of study, I got a special designation from the archbishop to work as a 
pastor even though I was not yet ordained. I was later ordained when I was in exile in Chile. 

An unexpected path
God is so great and so inexplicable that 
he leads us down unexpected paths. I 
wish I had a more elaborate story about 
my decision to work on gender justice 
but I do not. After years of the Lutheran 
World Federation’s call for churches to 
mainstream gender in their daily work, 
my church recognized the need for this 
and for a dedicated gender focal person, 
and so I put myself forward. I have been 
leading the Women’s Pastoral Ministry for 
two years. As stated in its declaration, the 
women’s ministry of the Lutheran Church 
is formed from the need to organize as 
Lutheran women – who represent 80 percent of Lutheran congregations – and to create a nationwide body of 
work that promotes the exchange and knowledge of the gifts that God has given us to be active women within 
our congregations. The women who make up the congregations of the Evangelical Lutheran Church in Chile are 
housewives, heads of households, and professionals in different areas of social work. Most come from humble 
neighborhoods and need to strengthen their self-esteem and recognize their contribution to the church and the 
broader society in Chile. 

CSW as a key engagement platform
CSW68 was an eye opener for me as I participated in a wide array of discussions on various aspects of gender 
justice. It is important to bring the multiple issues affecting women to the attention of governments and civil 
society that take part in global policy conversations. I realized that CSW provides us an opportunity to interact with 
government officials in a way that we cannot do in our countries. We have both formal and informal interactions at 
CSW. There is therefore scope to hold them accountable for their commitments. 

In Chile, there are several women’s groups who do not have the privilege to elevate their issues to the global level. 
These include older women, many suffering from physical and mental disability, and some in the rural areas 
who are unable to read or write. I was therefore fully aware of the immense responsibility I had, representing the 
multitudes of women who cannot make it to CSW. I was particularly excited to see the close link between the CSW 
themes and the BDPfA. I was really inspired to continue with my work locally and link it with other global processes 
focused on protecting women and girls’ rights.

Gender equality firmly on the global agenda
Thirty years after the BDPfA, gender equality and women’s rights are visible on the global agenda. There is also 
increased participation by civil society organizations to hold governments accountable to their commitments, not 
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just regarding the BDPfA but also other international mechanisms such as the CEDAW convention, the Human 
Rights Council, as well UN special procedures. 

It is also encouraging to see the church taking its place in the public space and contributing on policy making. We 
are a trusted actor. Before the law on Violence Against Women was passed in Congress in Chile, we were invited 
by the Ministry of Women to intervene in front of the Chilean Constitutional Court. We coordinated with women 
of different faiths and non-governmental organizations and succeeded in maintaining language on non-sexist 
education in the text of the law.

My church also submitted a shadow report to the CEDAW Committee’s Eighth Periodic Report of Chile highlighting 
women’s human rights violations in Chile. We commended the government of Chile for putting in place a 
normative framework that is progressive and includes a recent and comprehensive law on violence against 
women. What is lacking is implementation and more education of the general population on women’s rights as 
human rights, in the school system and beyond. This is even more so in the regions far from the capital, Santiago 
de Chile, where there is a deep macho mentality. 

Our shadow report focused on the following topics: human trafficking, prostitution, economic rights, and the abuse 
that is happening at state-run children protection homes. There were around 20,000 illegal adoptions in recent 
years; the stealing of children is a lucrative business for criminal groups. The high rates of teenage pregnancy and 
sexual abuse of teenage girls is also concerning. Other organizations working on diverse issues prepared their 
own reports, twenty-three in total, so we coordinated in order to find consensus and have one joint oral statement 
during the review session.

I also see progress in the involvement of young women in gender justice issues. They are very empowered; they 
organize themselves in non-governmental organizations and feminist organizations and raise their voices.

Although there has been progress in tackling violence against women, the main challenge is the culture of silence. 
Many women who come to church have suffered in silence. They’ve suffered at home and at work. It’s hard for 
them to talk, let alone report. I remember once I was talking to my congregation about grief, and one woman 
expressed at the same time her grief after the death of her husband and her joy at her captivity being over after so 
many years of intimate partner violence. 

Human encounters keep us going
It never ceases to amaze me that in moments of great difficulty, of stress, when you don’t know where to go, the 
paths open up thanks to encounters with people. These encounters all have a human face; there are small details 
by which you don’t expect a person to surprise you, and then you see that a seed has already been planted. What 
has worked very well with the demographic profile we have in our community, mostly middle-aged and older 
women, are the thematic workshops on gender justice: gardens, handicrafts, medicinal therapies, etc., which 
allow them to learn and use their newly acquired skills to start a business and earn income.

Tackling new issues 
As we continue to work hard on issues already covered by the BDPfA, I call on the international community to 
consider those topics that were not discussed in Beijing but have huge impacts on women and girls. For example, 
technology has advanced at great speed. It brings opportunities to widen our reach as gender-justice advocates, 
but at the same time it has caused great harm to women and girls. We need a framework of sorts to safeguard the 
interests of women and girls. 

I would also like to see increased financing for gender equality by governments. As civil society we do not have 
adequate resources for this work. 
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MIRIAM MAGDALEN ALUM

The community-engagement 
approach is very effective
Miriam Magdalen Alum is one of the leads in the Gender Justice work at the Lutheran World 
Federation Uganda. She has participated in the annual Commission on the Status of Women 
(CSW), which takes stock of progress in implementing the Beijing Platform for Action. “Seeing 
such a large number of women coming together for a common cause at CSW67 was an 
impactful experience. When we’re many, we attract more attention, we share ideas, and we 
begin to see that we share many similar challenges but just at different levels depending 
on context and which part of the globe we are located.  The collective voice is powerful; As 
a result of the collective voice, the CSW67 adopted agreed conclusions on “Innovation and 
technological change, and education in the digital age for achieving gender equality and the 
empowerment of all women and girls” but we need to hold our governments accountable and 
monitor the achievement of certain milestones for candid deliberations at the next CSW.” 

When asked about the progress made since Beijing, Miriam says: “In Uganda we have seen 
progress in terms of legal reform and policies being adopted based on recommendations from 
Beijing and related UN Conventions. Having in place these normative frameworks has enabled 
us to have a clear roadmap to promote gender justice.”
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Going to church has shaped my life
I was born into a religious family. My father was a reverend before he passed away, my mother then took over the 
responsibility of the household and was a Mother’s Union worker, and my sister is the Mother’s Union coordinator 
as well as an ordained priest. Going to church has shaped my life: I was a youth leader from the early years of my 
career until now where apart from my work I continue to contribute when I can. 

My mother’s courage and resilience 
inspired me to work for gender 
justice
For as long as I can remember, my work and 
that of my family has been on gender justice. 
When I was little and I was sent to fetch water, 
I would pass by elder women’s homes and I 
would fetch water or wood for them. If I was 
late getting home my mother would ask why 
and then she would understand.  I saw my 
mum’s quest for fair treatment as a widow in 
a male-dominated space, how she handled 
multiple cases of domestic violence, speaking 
up for marginalized women and girls, mobilizing 
blankets/bedsheets/clothes and food for 
vulnerable elder women and girls, encouraging every boy or girl to go to school without discrimination and her vow 
to have all her children attain the highest level of education (even though she was denied the opportunity to attend 
secondary education in preference for her brother). Her courage and resilience inspired me to work for gender 
justice. At university I started to understand the bigger picture of gender inequalities; I studied social sciences 
and majored in gender and development; Dr. Catherine Anena (RIP), my lecturer at Makerere University greatly 
inspired me as to how I could pursue a gender course and help the community. I went on to complete a master’s 
degree, during which my peers would praise my passion for gender justice.

It will take many years to close the gender gap despite progress in some areas
Reflecting on the status of gender equality, there has been some good progress although challenges remain. 
Uganda has seen progress in terms of legal reform and policies being adopted based on recommendations from 
Beijing and related UN Conventions. For example, the Uganda Gender Policy of 2007, the Domestic Violence Act 
of 2010, the Female Genital Mutilation Act of 2010, the Parliamentary Amended Act of 2020, the Public Finance 
Management Act of 2015 that mandates government institutions to allocate a budget for gender programming, 
amongst others are positive steps in the right direction. We even have a Male Engagement Policy in place – who 
would have imagined that in a context like Uganda! 

As LWF Uganda we also walk the talk. Remarkably, for the first time in the history of LWF Uganda, we now have a 
woman as Country Representative, and it gives us a sense of pride.

Another area where I have seen progress in my lifetime is in the area of women and education. When I was 
a child, little girls would be enrolled in primary school in lesser numbers; but now there is more awareness 
and parity in terms of numbers, which can be attributed to government commitment to the education-for-all 
policy through the Universal Primary Education (UPE), Universal Secondary Education (USE), and Tertiary and 
Business Technical and Vocational Education and Training (BTVET) initiatives. To enable girls to stay in school and 
complete their education, the government introduced the school re-entry policy targeting teen mothers, the 2021 
abridged curriculum for primary level to compensate for time loss during COVID-19 lockdown, and Menstrual 
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Hygiene Management (MHM) in schools. At the university level, the government maintained the Affirmative 
Action, whereby 1.5 points are awarded to girls at the point of entry, and the students loan scheme. Where we 
can improve is in the quality of teaching and learning, in ensuring that they complete schooling all the way to 
secondary and higher education, and that they further engage in STEM. 

Financial inclusion and vocational training programs in Uganda have improved women’s economic participation, 
contributing to greater financial independence and leadership opportunities. Despite these positive changes, 
women still face significant economic barriers, including a persistent gender pay gap and concentration in low-
wage, informal sectors. According to the World Economic Forum’s Global Gender Gap Report (2023), it will take 
132 years to close the gender gap, with many women lacking access to social protection in informal employment.

More investment needs to go towards increasing women’s political participation. We have 189 women in 
parliament out of 556, accounting for 33.8% of representation. In the political arena the challenge for women 
goes beyond representation to having their decisions respected by the men that sit at the table, instead of being 
challenged and degraded in the political campaigns. 

The global digital gender gap is a concern
In 2023 I participated in CSW67 which focused on Innovation and technological change, and education in the 
digital age for achieving gender equality and the empowerment of all women and girls. This resonated with me as 
LWF Uganda has been actively using Information and Communication Technology (ICTs) to prevent and respond 
to Gender-based violence (GBV). Some of the key issues shared during the discussions at the CSW were: gender 
stereotypes and cultural norms often hindering women’s and girls’ access to digital technologies; limited access 
to education especially for women and girls, which affects the utilization of ICT; economic inequalities, high costs 
of mobile phones, the internet, online harassment, and infringements on digital rights, weak internet connectivity 
and the lack of comprehensive legislation that addresses sexual abuses and offences. 

My key reflections from CSW67 were that governments need to create an empathetic society for ICT usage for 
all women and girls, design and enforce laws and policies that protect the users, and, most importantly, enhance 
women and girl’s opportunities to Science Technology Engineering and Math (STEM) programs, then we would go 
a long way in closing the gender digital gap.

The resilience of women in Uganda continues to surprise me
Despite seeming insurmountable challenges, the resilience of women in Uganda surprises me. We work with 
refugees, over 80% of them women and children fleeing from the war in South Sudan, Sudan, the DRC, and 
elsewhere; they suffer abuse on the way, and yet they arrive to a refugee settlement here and they say, “We stand 
strong, and we move on.” We also work with the host population, which has complex problems associated with 
harmful cultural norms and traditions including early child marriages, Female Genital Mutilation and others, 
but some of these women and girls have chosen to persevere through pain anticipating a breakthrough not only 
for themselves but for their children, grandchildren, sisters, brothers and their communities. These women are 
relentless in their pursuit for freedom from violence and abuse. We also applaud some of the men and boys who 
have continued to join forces for Gender Justice because they have understood that is not only about women but 
justice for all.   These are the true heroines and heroes and their sacrifices should not be in vain but rewarded. 

Community engagement is an effective strategy for change 
In our context, what works is the community engagement approach. We identify influential people and the Role 
Model Men (RMM) in the community to pass on information related to gender justice to fellow men and boys. We 
have Male Action Groups (MAG) trained on GBV, human rights, protection of women and girls, child protection, 
etc., that act as a bridge between our programming and the community. We have platforms for discussion with 
men and boys or women and girls only, or mixed, where we discuss traditional norms using approaches such as 
Start Awareness, Support and Action (SASA!) an evidence-based community mobilization approach to prevent 
violence against women etc. 
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We have community activists who are identified by the community as champions for gender equality. We have 
diverse community groups that raise awareness in the community through music, dance, and drama and it is very 
effective in passing information and promoting peaceful co-existence. We collaborate with, build the capacities 
of and hold campfire dialogues with cultural and religious leaders and hold them accountable for gender justice 
because of their gatekeeping role in the community. Also, we promote leadership training and mentorship for 
women and girls to enhance their visibility and influence in the political and economic spheres.

Gender equality is not a privilege but a fundamental right
Thirty years after the Beijing Platform for Action, the progress made is commendable, but there is still much to be 
done. Gender equality is not a privilege, it is a fundamental right. Women continue to face systemic barriers, and 
global crises such as pandemics and climate change exacerbate these challenges. The commitments made in 
1995 must be renewed with urgency and backed by actionable policies, adequate funding, and political will. To 
achieve true gender equality, signatories must work collectively to dismantle the remaining barriers and ensure 
that the vision of the Beijing Platform is realized globally. Women’s empowerment is the key to achieving lasting 
peace, stability, and development for all.
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KALEB SUTHERLAND

Young people of faith are 
closest to the world’s most 
pressing problems
Kaleb Sutherland leads the International Leaders Program of the Evangelical Lutheran Church 
in America (ELCA), growing access to higher education, internationalizing campuses, and 
forming globally-connected leaders. He has participated in the annual Commission on the 
Status of Women (CSW), which takes stock of progress made in implementing the Beijing 
Platform for Action. 

When asked about the progress made since then, he says: “There has been meaningful 
involvement of young adults in UN decision-making spaces, especially on the part of the 
Lutheran World Federation. “Meaningful” is an important word because it is a matter of 
centering our voices, not only of filling a quota. We have had the opportunity and the strength to 
show up as youth and young adults to contribute toward progress on the commitments made in 
Beijing. We celebrate that we’re moving the needle, even though at a slow pace.”
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Women as the foundation of communities
I grew up in a Christian family in a rural community in the United States of America. There were many educators 
and teachers in my family and in my community, people who felt that their identity as people of faith called them 
to the vocation of teaching. This has influenced my experience of communities of faith and how I see the world of 
education relating to my own vocation. Specifically, the role of women as the foundation of communities of faith 
was present throughout my childhood. As a child I could not articulate it as such, but it was women who held the 
community together, in contrast or even in conflict with the fact that that particular denomination did not permit 
women to serve in institutional leadership roles. The system did not reflect the reality, and it created in me both 
curiosity and anger that now inform how I show up in my work to make systems more equitable. 

Showing up in the struggle for justice
I do not think there was a single event that made me decide that I wanted to work for gender justice but there are 
many small stories that accumulated over time. I credit a lot of my interest and passion for this work to the women 
mentors in my life that provide me with examples of what it means to show up in the struggle for justice. One 
formative story I can think of is shorty after finishing university when I spent time in South Africa through an ELCA 
program called Young Adults in Global Mission. I had the opportunity to engage in volunteer community service 
alongside the Evangelical Lutheran Church in Southern Africa. I lived in a church compound that hosted a lot of 
events, and my room was next to the center’s kitchen. The kitchen was the epicenter of the community and was 
a space primarily run by women. In a time when I needed community, those women graciously invited me to join 
them to prepare and serve meals to the center’s guests. Geographically and culturally, I was in a very different 
place from where I grew up, but I felt at home because it reminded me of the women-led spaces in my childhood. 
I often think back to the foundational life lessons I learned in that kitchen that deeply shape my work in gender 
justice today. 

Showing up boldly and inviting young women to the front where they belong 
I always say that one of the greatest gifts of being part of the global Lutheran communion is that our collective 
organizing power gives us access to advocacy spaces. I have been very fortunate to participate in the CSW 
over the last decade as an advocate and as a facilitator of the experience for others. I work with the ELCA’s 
International Leaders Program, which is a longstanding collaboration with other Lutheran member churches to 
grow access to education and leadership, with a strategic emphasis on youth and women. For the past ten years, 
we have been working hard to reverse historic trends that left women – especially young women – with unequal 
access to these opportunities. With input from our stakeholders, a lot of strategic planning, experimenting, and 
growing over time, our team developed new initiatives to invite women to pursue formal education and other types 
of capacity-strengthening initiatives. 

The focus has been strategically on young women in their late teens and early twenties because, in many contexts, 
women at this pivotal point in their lives face family and community pressures that keep them away from formal 
education. Part of our commitment to these leaders is to open invitations for them to practice leadership both 
inside and outside the classroom, to help root their academic experience in the contextual realities where their 
leadership will play out. One example of this has been the chance to invite program participants to the CSW 
as part of the LWF delegation. They are passionate gender advocates and they show up in these spaces either 
confirming their already existing call to advocacy or experiencing it for the first time and finding out that they want 
to weave it into their careers. CSW is an enormous event, and I’m proud that we as the LWF delegation are often 
some of the youngest people in the room. We’re boldly showing up and inviting young women to the front, where 
they belong. In collaboration with the LWF advocacy staff, my role has been to help extend the invitation, create 
the space, make sense of the complicated world of the UN, and encourage people to explore it and make the 
necessary connection points.
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The system has a long way to go
There has been meaningful involvement of young adults in UN decision-making spaces, especially representing 
the LWF. “Meaningful” is an important word because it’s a matter of centering our voices, not only of filling a 
quota. We have had the opportunity and the strength to show up as youth and young adults to make progress on 
the commitments made in Beijing. We celebrate that we’re moving the needle, but we are aware that the system 
has a long way to go to sufficiently center the voices of young women, indigenous people, people with disabilities, 
and others. This is not just nice to have, it’s essential.

In terms of recommendations, we saw some hopeful movement at the ECOSOC Youth Forum in New York 2024. 
Some parts of the UN system are responding in a structural way to the wisdom of young voices, we see new 
accountability systems, new positions being created, etc. How do we meaningfully get young voices centered in 
decision-making? Systems of inequality have been designed, and if we want to change the system, we need to 
design it anew with an equity framework. All of us are designers, and the best equipped to design an equitable 
solution are the voices closest to the problem we’re trying to solve. There needs to be a fundamental re-
understanding of what qualifies as expertise: lived experience has an incredible value in addressing the enormous 
challenges we face. The message I show up with is that young people are rightful designers of solutions to gender 
inequity, to climate change, to insecurity, and to war and genocide. Any conversation without us will not meet the 
challenges. 

Surprising stories of persistence in the midst of struggle
One thing that surprises and inspires me every day is the incredible dedication of leaders from marginalized 
groups who show up day after day even when the structure often does not recognize their human dignity. They 
have the persistence, the courage to say, “I’m going to keep showing up, I’m going to keep giving of my wisdom 
and energy in hope that one day these systems will be different, equitable.” This isn’t to gloss over how hard it is. 
These are people who have every right to walk away, and many in their shoes would have done so long ago. In days 
when the system runs me down, I’m reminded of these surprising stories of persistence in the midst of struggle. 

Building access to education and leadership is key 
In the context of the work I do, building access to education and leadership, our team has seen success in 
understanding that any interventions must be responsive to the human reality. For example, my team stewards 
complex systems, and a large part of our role is the work of administering grants, monitoring systems, managing 
complex budgets, etc. But we always strive to add the relational element to the equation. Together with our 
program stakeholders, we build opportunities for mutual relationship and connect our community into a wide 
web of support. We want to be more than the money on the bank account. Building access through removing 
financial barriers is important and central to our part in the work of gender justice, but it’s not the full picture. We 
are most effective as a community when we can support one another, engage in mutual learning, and show up to 
one another as whole human beings. People in our communities have complex lived realities, in particular young 
women scholars who carry heavy burdens of family and community care, and it’s important to have systems 
in place that honor their whole life experience and recognize that expertise comes in many forms. That’s one 
successful strategy.

I’ve also seen the power of intercultural exchange and learning as central to making progress on the Beijing 
commitments. We have a great example of this in our lived experience as the LWF. Through the LWF, we get to 
imagine ourselves as part of the global community where we exist together to share our differences, our stories, 
our strategies. This incredible opportunity for truly global exchange is unique among actors working toward the 
SDGs and the Beijing commitments. We as the LWF have something important to add when we show up at the 
CSW as a unified but also infinitely complex voice. We represent almost eighty million people from the Lutheran 
tradition around the globe, and this global relationality is part of our power, particularly on the gender justice 
conversation. And as we bring this nuanced and beautifully complex voice to advocate at the UN, in the process 
we learn from each other, and this impacts the work we do when we go back home. We share best practices and 
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acknowledge that our contexts are very different. It gives us a grounded and authentic understanding of our part in 
the bigger conversation, and it allows us to contribute something unique and critical to the rest of civil society.

Center young people as experts as a matter of necessity, not quotas.
I believe that in many contexts, communities of faith – and specifically young people of faith – are closest to the 
most pressing problems the world faces today. Whether it’s equitable access to education, healthcare, freedom 
to make decisions on reproductive health, mitigating climate change, economic stability, ending genocide, etc.: 
these are all issues that impact young people – and often young women – disproportionately. We know what 
it feels like to be given solutions by someone who hasn’t lived the problem; we know what it feels like for these 
solutions not to work. In 1995 the Beijing Platform for Action brought together the designers of the time to craft 
solutions for inequities that unfortunately continue to be relevant today. The good news is that the expertise we 
need to address today’s gender inequities already exists – the challenge now is to hear those expert voices. I call 
upon the signatories to center young people as experts and to understand deeply that it’s a matter of necessity, 
not quotas. We are equipped, we are ready, we are demanding to be part of the conversation. The solutions exist 
now. Our task is to create systems that do not exclude the voices that have those solutions.
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TAMAR HADDAD

From words to action
Tamar Haddad is a young Palestinian woman currently acting as regional coordinator for the 
LWF Gender Justice Network based in Jerusalem. She has previously worked as the Gender 
Justice Project Manager at the Evangelical Lutheran Church in Jordan and the Holy Land 
(ELCJHL), supported by the LWF. A graduate of California Lutheran University, Haddad is the 
author of the book The Future of Palestine: How Discrimination Hinders Change.

A passionate advocate for gender justice, Haddad has represented her home country Palestine 
and the ELCJHL in international conventions and conferences for the purpose of making 
change through public policy and international development. She has participated in the 
Commission on the Status of Women several times, including CSW65 where together with 
other Lutheran gender justice advocates she called on churches to step up action to empower 
women and girls: “I don’t want to only talk; I want to see tangible changes.”
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Fond memories of Christmas in Bethlehem and Jerusalem
I was born into a Christian Lutheran family. My father used to work with LWF in Jerusalem where he was 
responsible for the education program. I have fond memories of when we used to go to the church in Bethlehem 
for Christmas and other celebrations in Bethlehem and Jerusalem. Later, I received a full scholarship from the 
ELCA’s International Women Leaders Program to study at the California Lutheran University. We would meet at the 
ELCA headquarters in Chicago with the other women leaders, and it was there that I would hear about the CSW 
and that I started my work with women’s rights. I attended the CSW as a delegate several times and in 2020 I was 
a panelist in one of the LWF sessions after publishing my book and then again in 2021. 

Traumatic event strengthened my resolve to work for gender justice 
I have been inspired by many different things to join the struggle for gender justice, but one traumatic event 
stands out for me. This event also inspired me to write my book, The Future of Palestine: How Discrimination 
Hinders Change.

This book was inspired by the honor killing of a friend and classmate, Israa, in 2019. We went to Bethlehem 
University together: Israa was very smart, and empowered. She came from a conservative family where strict 
social rules guide courtship between young women and men. She had already suffered from psychological and 
physical abuse by members of her family, and when she went out with her fiancé, on a chaperoned date in broad 
daylight, they killed her soon after. Israa’s death is one of the main reasons why I do gender justice work. Another 
twenty-three women died from gender-related violence that year in Palestine alone, and these are only the ones 
we know about. Many others continue 
to suffer from GBV, both in Muslim and 
Christian communities. Now, because 
of the war on Gaza, we don’t get to hear 
about it, because there’s a bigger force 
killing the women. 

I started working for women in Gaza 
with the Young Women’s Christian 
Association through the ELCJHL and 
already there were many challenges 
regarding pregnancies and access to 
safe deliveries, menstruation needs and 
access to sanitary pads, and addressing 
the general situation of poverty and lack 
of the most basic rights including the 
right to shelter, water, medicines, and food. The Middle East conflict has not made the situation any easier for 
women. The gendered impacts of the war were only made worse after 7 October 2023. Women are trying so hard 
to survive, so hard; they are not leaving, as part of their resistance. They focus on the communal aspect, their 
family and neighbors; if the Israeli army bombed their home, they will go to the house that’s still standing, and 
gather there. Living in such a context compels me to continue advocating for the protection of women’s human 
rights locally as well as globally. This is more important now than ever before. 

We don’t want only to talk, but to see tangible change
At CSW, I get inspired by the gender justice work that many organizations and people do around the world. In fact, 
at my first CWS, I got connected with the Palestinian judge who developed the Gender Justice Policy in Jerusalem. 
Later and while working at the ELCJHL, we worked together on further developing the policy. 

The following interview has been edited and condensed for clarity.
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While the CSW has given us a platform to contribute to global policy and dialogue on issues affecting women, 
I am conscious of the need to move beyond words to action, as difficult as that may be. In every CSW, we say, 
with the other LWF colleagues, that we don’t want only to talk, but to see tangible change. Sadly in my context, 
change is slow. And if anything, I am only seeing things getting worse in certain areas. This is the same across the 
globe where there is an increase in violent war and conflict, and women and girls continue to suffer the adverse 
impacts. I want to see action, for example in the war on Gaza: What are we doing to protect women and girls? 
As the international community, we are providing short-term humanitarian access, but we are not addressing 
the root issues of violence. We should be able to take a stance and issue powerful statements against the war. 
The situation has also adversely affected cancer patients from Gaza that we used to get out on special permits 
to access treatment at the Augusta Victoria Hospital run by LWF Jerusalem. The hospital covers a gap in the 
Palestinian healthcare system and enables Palestinians from the West Bank and previously from Gaza to access 
health services otherwise not available to them where they live.

Marginal gains thirty years after Beijing
Thirty years after the Beijing conference, I have seen women advancing in education, as well as occupying 
leadership roles including active participation in the mainstream economy in Palestine. However, violence against 
women is as prominent as it was thirty years ago and remains one of the most widespread violations of women 
and girls’ rights. This is the same for many countries in the world: not a single country has achieved gender 
equality. The United Nations tracking has also revealed massive gaps in the implementation of the Sustainable 
Development Goals, including Goal 5 on gender equality. We need to push harder both at the institutional and 
wider societal level if we are to realize the targets set out back in 1995.

Churches play a significant role in protecting women
When I first started working at the ELCJHL office I was happy to hear about the LWF Gender Justice Policy, which 
was available in Arabic and in English, as it meant that survivors of violence against women could go to the church 
and get protection, and more generally the policy would support and empower women. The Catholic Church in 
Jerusalem followed suit, and started implementing its own gender policy. That was a very positive institutional 
development with real life impact for women. I was surprised that the community didn’t shun but actually 
supported the policy. This showed how much it was needed. As I have said on previous occasions, my country is 
very religious, so churches play a very, very important role in ending oppression and suffering for women.

Increasing women’s agency is a pathway toward equality
Apart from the implementation of a solid gender policy, as mentioned before, I believe that economic 
empowerment workshops are a great strategy to teach women skills so they can go beyond doing household 
chores. As long as women are not empowered and are absent from public life it will be hard for them to make 
decisions about issues that affect their lives. Considering the high unemployment rates in Palestine, enhancing 
women’s agency is very essential. 

Take a stand against conflict-induced violence
As we celebrate this thirty-year milestone, conflict-induced violence remains a concern. As someone from a war 
zone, I urge the international community to give attention to places where women are suffering from oppressive 
forces, and take a stand. 
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REV OFELIA DAVILA 

Advancement of gender equity 
needs to start in Sunday schools 
Rev. Ofelia Davila is a Lutheran Pastor who has served as the Pastoral President of the Lutheran 
Church of Peru since 2023. She also works in coordination with the Lutheran World Federation 
(LWF) communion office to accompany churches on advancing gender justice and women’s 
rights. In 2024 Ophelia participated in the United Nations Commission on the Status of Women 
(CSW) in New York. 

Speaking about the experience, she says, “We saw how, at the global level, women have 
advanced, but [also] how much further there is to go. Patriarchy is still very present within the 
laws and policies of today. As a pastor, I had the responsibility to raise my voice for the people 
who weren’t physically present at the CSW.”

Rev. Ofelia says that, whilst Beijing was a wake-up call and there have been advancements, 
there is still a long way to go and there are other factors that continue to move the work 
backward such as fundamentalist messages. Ironically, Rev. Ofelia was a theology student 
when this landmark document was formulated.
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Early beginnings
I have been a pastor for twenty-four years. My leadership in the church began when I was 16 years old. Growing 
up, I was very engaged in the Catholic Church. My parents were Catholic. At 6 years old I was introduced to the 
Lutheran Church in Sunday school. Together with my three siblings, we participated in Sunday school where 
we discussed liberation theology with our pastor. These 
discussions also focused on the equal rights of everyone. 

Growing up in a household with six women, the female 
voice/influence was strong. I had the benefit of seeing a 
model of equal sharing of domestic chores from an early 
age. My father was very much involved in cooking and doing 
laundry, something that always surprised my friends as 
most men in my community did not do this. 

But despite these positive examples in my home, I couldn’t 
help but notice that boys were given a larger allowance than 
girls with the explanation that boys might pay for or invite 
someone when eating out. I started to notice these differences in my adolescence. By the time I went to seminary 
and university, I was more of an activist, especially when living in a patriarchal society with a lot of machismo, with 
this way of “protecting” women in laws but not actually doing so in practice.

The Beijing Platform for Action affirms our value as women 
In 1995, I started studying Theology. During my studies I would read about the Beijing Platform for Action, and I 
thought “how wonderful.” As a theology student, it had me reflect on how many women have fought for their rights 
within the church and in society. And the BPfA focuses on this exact thing: reaffirming that we as women are still 
here. I think this was a triumph for the BPfA. But beyond that, in Peru’s case, various laws and ministries have 
been created. For example, the Ministry of Women and the Ministry of Women and Vulnerable Populations have 
been created. Since Beijing I think we have advanced a lot.

God wants us to be free of violence
I have done a lot of work around violence against women, especially in Cusco. Of the families I accompanied 
during the seven years, 80 percent suffered domestic violence. Many women would say they didn’t receive a 
formal education and that they didn’t have a profession. They’d say they couldn’t expose their partner because 
he would leave them without livelihood. They’d say they’d just have to have patience. I’d tell them they couldn’t 
have patience in a situation of abuse. I accompanied many women as they denounced the violence. I also had to 
talk with both individuals – the abused and the abuser – so that the situation wouldn’t happen again, because 
that violence can be passed down. Children living in those situations also have a higher chance of being abused or 
abusing a partner in the future. God wants us to be free of violence. 

Made in the image of God
It’s important that one’s faith and their identity are connected. I am made in the image of God. My neighbor is 
made in the image of God. What is happening when the person in front of me, made in the image of God, is being 
violated. You can’t remain oblivious to the situation when you see people’s rights and identity being threatened. 
Instead, you ask, “How can I help? What can I do?” If you enter into a space where there are many needs that 
aren’t being met, you shouldn’t feel comfortable. Whatever space you enter into, whether school or work, if 
something is unjust or incorrect, you need at least to raise your voice and say that something isn’t right. We are all 
important in the eyes of God, and this importance and care should be given to absolutely everyone.

The following interview has been edited and condensed for clarity.
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An inter-generational mandate
We have made a lot of progress in both church and society with more awareness on gender justice and women’s 
rights. However, one of the key challenges facing us is the commitment of youth to gender equality. How can we 
motivate the youth to accompany us in this work? In my country, many don’t want to join together because we are 
from different generations. When so much of our world is focused on the internet and artificial intelligence, how 
can we integrate the younger generations in our work? How will we motivate them to participate in conversations 
and reflections where we can discuss together in our country context? We need the young people to join and lead 
in this struggle for equality.

Experience at CSW
After all my advocacy at the local level, it was very exciting for me to engage at the global level and to meet a 
government minister from Peru. I was able to make the minister aware of the challenges we are facing on the 
ground and alert them of the fact that their efforts weren’t reaching the people. In Peru’s case for example, 
access to the internet in rural communities remains very low. Yet government officials will say, “this information is 
available at this website. They can use this link to access the information. Or they can dial 100 to ask for help.” 

Even owning a phone is not a given. The government needs to be more attentive to the contexts of their 
populations. In order to really help, they have to recognize the realities in which these individuals are living. 
Otherwise, the laws won’t change anything. 

The process is slow at the global level but there are signs of progress here and there. However, we need to think 
about how we are going to continue to move forward the agenda of gender justice. And we need to think about 
how, from now to 2030, we are going to work to ensure that the agenda is sustainable.

As church we have to do our part
We don’t live in a bubble but we form part of a society. I am proud of the progress we have made in Peru. We 
have tried doing this in our congregations, in community conversations, and communication. In 2014–2015, my 
church’s board of directors reworked all of the statutes and guidelines. Leadership needed to consist of 50% men, 
50% women, and within this 20% needed to be youth and laypeople. This has been our format for a decade. This 
work mentioned in Beijing is being implemented within the church itself. 

One of the challenges we’ve been facing is the rise of Christian fundamentalism, which surged during the 
pandemic. The advancement on gender equality needs to happen in Sunday schools, Bible studies, men’s and 
women’s reflection groups, and on the pulpit. The work is constant. We have to maintain the work that has been 
done and continue to disperse the message and work. People might be physically at church for a few hours, 
which is the way the message can be shared every day. But how can we empower the women in our community to 
continue sharing this message at home? There is a lot of imbalance in terms of power when it comes to women – 
in the economy, in healthcare, and in education. The fight is constant. 

Ecumenically, we form part of the Table for Gender Justice and Human Rights in Lima. We’ve had to do a lot 
of deconstruction and relearning of the cultural norms related to women. Men do not get the final say in a 
relationship. There is a conversation to be had because we are equals.

Looking ahead
The international community has to take a holistic look at gender issues. There are multiple and interesting forms 
of inequality at play. Poverty is another obstacle and as long as women operate at the margins of the economy, 
we cannot achieve our goals. So, financing for gender equality is a critical area as well as addressing structural 
barriers that hinder women’s full participation in public life.  When something happens at home, women and girls 
are usually the ones responsible for accompanying family members, for example if someone is sick, which affects 
their education and economic opportunities. 
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EVA-MARITA RINNE-KOISTINEN 

Safeguarding normative  
frameworks is critical
Eva Marita Rinne-Koistinen, a seasoned gender and women’s rights advocate serves as a Team 
Lead and Senior Advisor at Finn Church Aid, an organization she has been with since 2007. 
Finn Church Aid (FCA) is one of the Lutheran World Federation’s long-standing partners with 
the two organizations collaborating on women’s human rights and gender justice advocacy at 
both global and country levels. 

Eva-Marita represented Finn Church Aid in the LWF’s gender justice policy brainstorming 
sessions as the organization worked to develop its gender justice policy, a first by a faith-based 
organization. Eva-Marita has closely followed the implementation of the Beijing Platform for 
Action and other gender justice and women’s rights mechanisms, including participation in the 
annual UN Commission on the Status of Women (CSW). 

When asked about the state of the world thirty years after Beijing, Eva-Marita says “The recent 
dynamics in global politics and shrinking of civil society space in general, in particular on 
gender equality, are really alarming; the way women’s and girls’ rights are being threatened is 
really concerning. These create serious risks to the progress that has been reached as well as 
for future work with broader allies on gender equality. 
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A typical Christian background 
I have had quite a typical Christian background, which is common in the Finnish society, with mostly engagements 
in the church and religious groups in connection with religious celebrations and family occasions.  

My university studies introduced me to the gender space
I became interested in gender justice during my university studies and then later as a part of my PhD thesis, 
followed by different job responsibilities in my employment career. Then, when I joined FCA, I got to know 
and learn more about working together with 
ecumenical partners on human rights and 
gender justice. It has really been an enriching 
path to learn and collaborate with gender 
advocates representing different faith-oriented 
backgrounds.  

Contributing to a great cause 
Nothing gives me more joy than to know that I 
am contributing to strengthening the capacity 
of our partners and also supporting them in 
their quest for gender equality. My role at FCA 
has afforded me that opportunity. I remember 
my early days when I was part of the LWF 
consultations as they developed their gender 
justice policy. LWF and FCA have continued to collaborate, utilizing the rights-based approach to gender as well as 
the faith perspective. This holistic approach is very essential to our work as faith actors as the two approaches are 
complementary. We have also done many shadow reports together for the Universal Periodic Review mechanism, 
some also to the Committee on the Convention of Eliminating Discrimination Against Women (CEDAW) and also to 
some other United Nations human rights instruments highlighting aspects of gender justice and women’s rights. 
This work has raised issues affecting communities and also amplified the voices of local-level human rights and 
gender justice advocates. 

The CSW is an enriching space
I have participated in many sessions of the UN Commission on the Status of Women and it is always enriching for 
me as I have met many wonderful people coming from very different backgrounds and perspectives. It is really a 
great platform to connect and learn from one another. I am particularly pleased that faith actors have been very 
engaged in the space, offering strong recommendations to strengthen accountability in the global community but 
also within the faith and gender sector. 

With the increase in political tensions, the CSW is a vital space to take stock and reflect on commitments that were 
made thirty years ago. In order for this to happen, we need to strategize as faith actors on key issues that concern 
us and be able to speak with one voice. Whilst our approaches may be different, we have to show up as a solid, 
united front and amplify the voices from our communities. I have always enjoyed the open discussions with us all, 
bringing different perspectives but with the common goal of making a difference in the lives of women and girls.

We have to safeguard the normative frameworks
It goes without saying that safeguarding the normative frameworks is very urgent and critical. We have seen 
an increase in violent war and conflict with women and girls suffering the most. We have to fight for the people 
who are from these conflict areas. Despite our best efforts, we have not made progress on women in power and 
decision-making.  We need to bring out the voices of women and identify opportunities where they can raise their 

The following interview has been edited and condensed for clarity.
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voices and spaces they can influence. Violence against women and discrimination based on different forms that 
are directly attacking women and girls are on the rise both online and offline. There has been great progress in 
many of the twelve critical areas of the BPfA and, for example, attention to women’s education and training and 
to women’s economic empowerment and agency, including political and decision-making, has led to substantial 
progress. But serious challenges remain: today, for example, language and the narrowing of women’s role and 
terminology are signals of a shrinking space for gender justice.

Local actors are essential for the success of our work
I think over the years our learning experience suggests that we need to be really sharp in our advocacy 
messages and define them together with the communities and local partners so that they are most informative 
and influential and can deliver the concerns on the ground. It is important to continue discussing and working 
together with the local actors, for example after an advocacy event or report is finalized, to continue collaboration 
in following up the issue and, at some stage, to evaluate together how successful it was to raise these particular 
concerns, what else can be done together, and whether there would be others to engage with, such as other faith 
partners. 

Then we need to protect the space for a faith-based perspective; faith-based actors have their voice and it has to 
be heard. But we also need to protect human rights–based approaches and actors and to work in a way that they 
do not become controversial, but complement each other and are appreciated by all engaged parties.

Inspiring to work with faith actors
It came to me as a pleasant but not big surprise that it has been really inspiring to work with different faith-
oriented actors, learn from them, and share the different perspectives on promoting gender justice and protecting 
women’s and girls’ rights.  

Commitments made in Beijing critical for our times
The commitments of BPfA continue to be critical in our times and the whole platform requires increased attention 
and commitment from all areas of society. We must be open to include into the BPfA new critical areas and visions 
for the future.
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CONTEXT

The United Nations has highlighted that no country is on track to meet the targets of 
the Sustainable Development Goals (SDGs) by 2030, including goal five on gender 
equality and women’s empowerment. The World Economic Forum estimates that at 
the current rate it will take 123 years to reach full gender parity.3

For most women and girls around the world, patriarchy, structural barriers, exclusionary practices, and 
policies and systems of oppression that limit equal participation exist at all levels. Women and girls bear the 
disproportionate and adverse impacts of poverty, the deepening climate emergency, conflict, and war.

These driving factors exacerbate sexual and gender-based violence, forced displacement, exploitation, and 
trafficking. In this environment of inequality, a lack of access to basic health services, social protection, economic 
justice, quality education, civic and political space, and opportunities for leadership remain.

Notwithstanding, there has been progress in women’s access to education and in their political participation. 
However, sexual and gender-based violence remains one of the greatest violations of women’s human rights with 
about one in every three women having been subjected to violence at least once in their lifetime.4

GLOBAL GENDER GAP SCORE

The global gender gap score in 2025 for all 148 
countries surveyed by the World Economic Forum 
stands at 69%5. There is still 31% of the gender gap 
to be closed across these selected 4 areas6.

3  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
4  https://www.who.int/news/item/09-03-2021-devastatingly-pervasive-1-in-3-women-globally-experience-violence.
5  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
6  The gender gap score measures progress toward gender parity across four key areas: economic participation and opportunity, educational 
attainment, health and survival, and political empowerment.

Global Overview
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Women and poverty / women and the economy         Education and training of women 7

Women and health 8

Violence Against Women 9

Women in power and decision-making 10

Women and the environment 11

7  Human Development Reports, https://hdr.undp.org/data-center/documentation-and-downloads.
8  Human Development Reports, https://hdr.undp.org/data-center/documentation-and-downloads.
9  https://www.unwomen.org/en/articles/facts-and-figures/facts-and-figures-ending-violence-against-women.
10  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.
11  https://www.unwomen.org/en/articles/facts-and-figures/facts-and-figures-ending-violence-against-women.
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           CALL TO ACTION

The Lutheran World Federation calls upon UN member states to:

•	 Redouble efforts to eliminate all forms of violence and discrimination against women and girls 
(including in digital contexts) through the full implementation of the Beijing Platform for Action, 
the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), and the 
2030 Agenda for Sustainable Development, particularly Goal 5 and other key UN agreements.

•	 Adopt a holistic human rights approach to tackle the challenges faced by women and girls, with 
an acknowledgement of the multiple and intersecting forms of discrimination.

•	 Commit resources toward gender equality including the full implementation of international 
women’s human rights standards and gender equality mechanisms.

•	 Commit to gender-responsive economic policies that prioritize women’s access to productive 
resources, finance, decent work, equal pay, and social protection.

•	 Enforce legal protections against gender-based violence and ensure access to legal support and 
services for survivors.

•	 Develop and resource national implementation plans that promote global equity, to achieve the 
Sustainable Development Goals and the interconnected gendered targets.

•	 Ensure universal healthcare access, including reproductive health services so that all women 
and girls can exercise their bodily autonomy.

•	 Support women’s leadership in environmental governance by promoting their inclusion in 
climate action policies, climate finance, and decision-making processes.

•	 Ensure the full implementation of the Paris Agreement, including all the key gender 
considerations in the Lima Work Program on Gender and the Gender Action Plan.

•	 Learn from young women and girls, engaging with them as agents of change who are committed 
to use information and technology for gender equality.

•	 Increase investment in girls and women by addressing harmful practices such as child marriage 
and female genital mutilation and provide them with the tools to thrive.

Global Overview
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Institutional Mechanisms  
for the Advancement of Women:  
The Lutheran World Federation

Institutional Mechanisms for the Advancement of Women is a critical area of 
concern in the BPfA and it encompasses deliberate and coordinated efforts 
by governments and institutions to support the advancement of women. This 
includes domesticating international gender equality and women’s rights 
frameworks and creating an enabling environment for women and men to 
participate equally in all aspects of life.

The Lutheran World Federation has put in place institutional mechanisms to promote gender justice and women 
and girls’ rights. At the LWF, gender justice is both an approach and a specific thematic area of focus. This work 
includes mainstreaming gender in institutional practice, programming, and advocacy.

PROMISING PRACTICE: INSTITUTIONALIZING GENDER JUSTICE AT THE LWF

The LWF has a long history of engaging in policy dialogue and holding governments accountable for their 
commitments to promote gender justice and women’s rights. This has included advocating at the annual sessions 
of the Commission on the Status of Women, at the Human Rights Council, as well as engaging with the Universal 
Periodic Review, the Committee of the Convention on the Elimination of All Forms of Discrimination against 

Participants from across the global communion gathered in Geneva in December 2024 to explore future directions for the implementation of the 
Gender Justice Policy. Photo by LWF/Albin Hillert
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Women (CEDAW), and the Special 
Rapporteur on Violence Against Women 
and Girls, Its Causes and Consequences.

The LWF has also championed 
gender-responsive programming in its 
development and humanitarian work 
covering several BPfA critical areas 
of concern. Utilizing the rights-based 
approach (RBA) has ensured that the 
human rights of women and girls are 
considered in all programs. Member 
churches and country programs have 
also systematically mainstreamed gender 
in their programming and institutional 
practice.

In 2013, the LWF Council adopted 
the Gender Justice Policy (GJP) “as a 
framework to orient the implementation 
of gender justice commitments at all 
levels of the communion.” While the 

Gender Justice Policy was pioneering at 
the time, it was part of a broader process 
of engaging in theological reflection and 

seeing what is happening in society. At the time, LWF General Secretary Rev. Dr Martin Junge highlighted that 
“women continue to face challenges in church and society and both women and men continue to hear God’s call 
for relationships based on justice. It [the GJP] is published in times during which the LWF communion hears the 
call for ongoing renewal (semper reformanda).”

The Gender Justice Policy lays out a biblically rooted framework for the Lutheran global communion of churches 
and country programs to take concrete steps to implement gender justice and adapt action plans to different 
contextual realities. As such, the policy is both a call and framework for ensuring gender-transformative operations 
and programming.

LWF Assemblies, which take place every seven years, have served as key reflective moments on the 
implementation of the policy. The Twelfth LWF Assembly (Windhoek, Namibia, 2017), for example, adopted a 
Resolution on the Gender Justice Policy. The Assembly directed the Communion Office “to continue its work to 
support the ongoing implementation and accountability measures included within and associated with the Gender 
Justice Policy, including education about gender roles, education about masculinity and partnership among 
women and men.”

The role of men and boys in the implementation of the gender justice policy is clear with a call to “actively promote 
the involvement of men reflecting on models of transformed masculinities engaged in gender justice.”

Consequently, the LWF Strategies 2019–2024, 2025–2031, and the LWF World Service Global Strategy 
2025–2031 clearly articulate the promotion of gender justice at every level as a strategic objective, including a 
commitment to support the implementation of the LWF GJP in the member churches. The Thirteen LWF Assembly 
in 2023 reaffirmed LWF’s commitment to gender justice and approved a resolution on the continued efforts 
toward the full implementation of the GJP.

Rev. Dr Marcia Blasi, Program Executive for Gender Justice and Women’s Empowerment at the LWF, explains that 
“the GJP has had a ripple effect in so many member churches where women had been very involved, and they felt 
supported in their struggles. There are many things achieved that are difficult to measure, and there are still many 
more to be done because in the last decade the world has become more conservative and more fundamentalist.”

Institutional Mechanisms for the Advancement of Women: The Lutheran World Federation

Women from around the globe light candles observing evening prayer during the 
2023 LWF Women’s Pre-Assembly in Wroclaw, Poland. Photo by LWF/Albin Hillert
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The LWF has continued to work in accordance with its theological and practical commitments to embrace 
inclusiveness as one of its core values. Assemblies and councils, the Communion Office’s main decision-making 
bodies, resolved that the gift of women in the ordained ministry is a distinctive practice to be pursued in the global 
communion. The full and effective participation of women and men in decision-making bodies is a crucial step 
toward inclusiveness and the LWF has put in place measures to support this.

The quota system, for example, supports and advances shared leadership within the LWF’s institutional structures 
such as assemblies and councils. The use of quotas is a structural mechanism designed to counteract the variety 
of practical obstacles women face as they strive to reach different levels and positions. One of the landmarks 
in the life of the LWF communion is the acknowledgement that sexual and gender-based violence exists within 
churches, and measures are being taken to combat such violence.

Amongst the things achieved across the LWF communion is an improvement in women’s effective participation 
in the church and in decision-making. Also, since the approval of the policy, three member churches started to 
ordain women (Poland, Malawi, and Chile), and the first two women bishops have been ordained in Africa since 
then.

However, women participation in leadership is not the only measurement of the impact of the gender justice 
policy. Empowering women to participate effectively in the church, even if they are not in leadership, is an 
important achievement of the policy, albeit a more difficult one to measure. The struggle that led to the 
development of the policy was started and led by women, with the contribution of men committed to gender 
justice. Women’s networks have been essential for the implementation of the policy. Empowering women, though, 
is not enough if structures do not change. Gender justice requires intentional and profound work to change 
structures, practices, and traditions.

Therefore, the words of former LWF General Secretary Rev. Dr Martin Junge in the prologue of the GJP are still 
relevant today:

I commend it to your prayerful study and discernment so that it finds ways of being expressed in the 
structures and life of the church. Because gender relationships too are subject to God’s transforming 
power they can be renewed to become just and equitable.

As shared by Rev. Dr Marcia Blasi, “Good intentions do not change structures nor bring transformation. That’s why 
we need to hold on to the policy.”

Institutional Mechanisms for the Advancement of Women: The Lutheran World Federation

The LWF adopted its Gender Justice Policy in 2013, providing a road map for the integration of gender in the work of the communion.
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Education and Training of Women: 
EST Faculdades Brazil

Profiled Country: Brazil

C O U N T R Y  C O N T E X T

Women in Brazil continue to experience multiple and intersecting forms of discrimination despite Brazil being 
signatory to several international women’s rights and gender justice frameworks. Violence against women and 
girls has been increasing with femicide, rape, sexual assault, and domestic violence on the rise. Black and 
Indigenous women experience violence the most. Most are denied access to economic opportunities, including 
land ownership.

Brazil has made the most progress in girls’ access to education with compulsory education between the ages 
of seven and 14, and free education in state schools. In 2024, the federal government created the Menstrual 
Dignity Program to promote awareness about the naturalness of the menstrual cycle and offer free sanitary pads, 
ensuring girls do not miss school.

In 2022, the literacy rate of young people (15–24 years) reached 98% for men and 99% for women, compared 
with 84% in 1980. However, this progress has not translated into meaningful participation in the labor force. 
Women continue to be more visible in areas of lower growth and lower wages. There is also a huge gap at tertiary 
level for both women and men with a tertiary educational attainment rate of 28% for women and 20% for men.

In Brazil, women have legal rights to healthcare, including reproductive and sexual health services, guaranteed 
by the Unified Health System (SUS). However, access to quality and affordable healthcare, particularly in 
primary care and specific services like prenatal care and cancer prevention, remains a challenge due to factors 
like overburdened public services and expensive private healthcare. However recent efforts to prevent breast 
cancer by recommending that all women over 50 years get annual free mammography signal a move in the right 
direction.

Gender Inequality index rank 12       Gender Inequality Index value 13      Global gender gap index rank 14 

12  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
13  A parity score of 1 indicates full parity.
14  The index, published by the World Economic Forum,  benchmarks the current state and evolution of gender parity across four key 
dimensions (Economic Participation and Opportunity, Educational Attainment, Health and Survival, and Political Empowerment).
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 15 .

Women and health 

Women in decision-making 16

Education and Training of women 

Women and poverty / women and the economy 

15  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Brazil/country-snapshot.
16  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Brazil

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Brazil/country-snapshot
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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PROMISING PRACTICE:  
INTEGRATING GENDER IN EDUCATION AND TRAINING AT EST

The Education and Training of Women is a critical area of concern in the Beijing 
Platform for Action (BPfA) with its six strategic objectives that include, among 
others: ensuring equal access to education; improving women’s access to 
vocational training, science, and technology; and continuing education as well 
as developing non-discriminatory education and training.

Faculdades EST is one of the leading institutions on integrating gender in education and training in Brazil. Located 
in the municipality of São Leopoldo, in Rio Grande do Sul, Brazil, Faculdades EST is a private community and 
religious higher-education institution. It is run by the Synodal Institution of Assistance, Education, and Culture, a 
non-profit philanthropic and educational association linked to the Evangelical Church of the Lutheran Confession 
in Brazil.

In the late 1980s, with the increase in women’s enrollment at the institution, there was a strong student movement 
that pushed for the integration of feminist theology in the curriculum. In 1990 a Feminist Theology Chair was 
created and since then feminist theology is part of the curriculum at Faculdades EST. In 2008 the Gender and 
Religion Program was established, as a development of the Chair of Feminist Theology. The program provides 
opportunities for reflection and action on gender and religion issues in the various sectors, courses, and activities 
at Faculdades EST and in the relationship with other educational institutions, churches and religions, social 
movements, civil society organizations, faith-based organizations, administrations, and public policy managers.

Faculdades EST’s commitment to integrate gender is anchored on institutional mechanisms that support gender 
justice. Between 2014 and 2015, the Gender and Religion program developed a Gender Justice Policy that was 
adopted by Faculdades EST. Before that, the program had already collaborated in the development of two other 
Gender Justice Policies of allied organizations, all inspired by the 2013 Lutheran World Federation’s gender justice 
policy.

As stated in its policy, Faculdades EST recognizes gender justice as an institutional, theological, pedagogical, and 
ethical principle, seeking to regulate it in its normative documents and implement it in pedagogical praxis. This 
includes enhancing teaching methods to ensure they are appropriate for the facilitation of gender learning.

Profiled Country: Brazil

International Women’s Day: activity carried out by EST in partnership with Instituto Sustentabilidade and Grupo Identidade.  
Photo by Scheila Dillenburg
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Faculdades EST has contributed to 
the BPfA by ensuring equal access 
to education for women, including in 
continuing education. As stated by the 
program coordinator, Sabrina Senger, 
although there is still a gap between the 
numbers of men and women in graduate 
studies, “ensuring equal access to 
education is the trademark of Faculdades 
EST.” Efforts have been made to reduce 
the gap but there are many external 
factors that prevent women from entering 
and staying in graduate studies, such as 
the absence of pastoral and psychological 
support, scholarship opportunities, 
internships, and safe housing.

Her colleague Prof. Marli Brun points out that women in Brazil were very interested in pursuing theological studies 
long before they were allowed to be ordained in the Lutheran church in Brazil. It was due to their demands and 
organizing that the Gender Program was created later on. Over the years, as a strategy to increase women’s 
access to theological education, the program has offered grants to encourage women to apply. It also continues 
to support women in their ministry as well as their return to postgraduate studies by providing possibilities for 
research and publications.

Faculdades EST has promoted non-discriminatory education and training in the country. In addition to having its 
own gender justice policy and collaborating with other allied organizations to develop theirs, Faculdades EST has 
also contributed to the development of a nationwide gender justice policy for the Association of Post-graduation 
and Research in Theology and Science of Religion (ANPTECRE). This not only protects equal access to education, 
it also promotes non-discrimination in the sector.

This is important for countering the 
growing backlash against the word 
“gender” and the work around gender 
equality in the region and the rest of 
the world. Faculdades EST’s efforts to 
advance gender justice have not been 
without challenges. Brazil’s former 
president swore in his 2019 inauguration 
speech to “combat gender ideology” and 
“preserve family values.” The program 
saw in those years, particularly in 2022 
and 2023, a decrease in enrollments 
because students felt intimidated and 
were concerned about their future career. 
Nevertheless, the institution has provided support to both students and professors that have suffered any form of 
persecution for either learning or teaching gender and religion.

Faculdades EST has a long track record on the use of inclusive language, either in study texts or liturgies, in and 
outside of the classroom. Staff at the institution testify to the significant change they’ve seen over the years: “It is 
now students themselves putting their hands up when something does not quite go in a text,” says Sabrina Senger, 
the Gender and Religion Program Coordinator. Beyond language, Faculdades EST also promotes the production 
of knowledge by women, ensuring that they are represented in bibliographical references, that they engage in 
research and investigation, and that the topics of research and investigation integrate gender considerations 
among other strategies.

Profiled Country: Brazil

International Women’s Day commemorations at EST carried out in partnership with 
Instituto Sustentabilidade and Grupo Identidade. Photo by Scheila Dillenburg

Gender and Religion Program Research Activity at EST  
Photo by EST/Sabrina Senger
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According to Rev. Ketlin Laís Schuchardt, an alummni of the Gender and Religion program, “the time I was part 
of the program was a time to deconstruct prejudices and an invitation to the construction and reconstruction of 
knowledge, it gave a name to violence that I did not know how to name, it helped me in the perception of human 
subjectivity and the complexity of existing relationships.”

While the program recognizes the important achievements of the last thirty years since Beijing, challenges remain, 
including the growth of religious fundamentalism, right-wing politics, hate speech, economic inequalities, and 
gender-based violence. Besides that, funding for the program is not guaranteed, in fact the grants are being 
reduced as funders are also confronting challenges in their contexts. As concluded by Sabrina, “There needs to be 
a commitment to putting education with gender justice first.”

Key successes
•	  Students are more well-versed with key gender concepts and the use of gender sensitive language and are 

empowered to engage in dialogue on transformative gender practices and systems.

•	 Alumni testimonies reveal deep personal and intellectual transformation, such as naming and 
understanding gender-based violence and subjectivity.

•	 Shaping the national gender policy for ANPTECRE impacting theological and religious studies at the 
national level.

           CALL TO ACTION

LWF calls on the government of Brazil to:

•	 Strengthen measures to prevent and respond to violence against women and girls, including 
the prosecution of perpetrators.

•	 Allocate adequate resources to effectively implement the “Lei [Law] Maria da Penha” and 
expand the campaigns to prevent and confront violence against women, and extend the 
implementation and coverage of women’s police stations, particularly in rural areas.

•	 Protect Indigenous women, Quilombola17 women and women of African descent from any illegal  
occupation of and forced evictions from lands traditionally occupied or used by them.

•	 Allocate adequate resources and strengthen the Menstrual Dignity Program, ensuring girls and 
women access to education.

•	 Revise textbooks and teaching methodologies at all levels of education, strengthening sexual  
education and gender-based violence prevention.

•	 Improve healthcare system and ensure universal healthcare access for women and girls,  
especially those in rural areas.

•	 Include courses on online safety in the education curriculum.

•	 Uphold Brazilian laws and constitution to prevent religious teachings from dominating the  
public education system.

•	  Guarantee safe school transportation (safe school buses). 

17  Afro-Brazilians who are descendants of formerly enslaved people who escaped and formed self-governing communities 
called quilombos.

Profiled Country: Brazil
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Women and Health:  
Lutheran World Federation Jerusalem

Profiled Country: Palestine

 

COUNTRY CONTEXT

Women and girls in Palestine continue to face escalating violence and deepening health vulnerabilities, driven by 
entrenched gender inequalities and the ongoing conflict. Since the events of 7 October 2023, the situation has 
deteriorated sharply – particularly in Gaza – where the collapse of healthcare infrastructure has left women with 
limited or no access to essential services.

In Gaza, over 60,000 pregnant women face severe risks, with 180 births daily and 15% experiencing life-
threatening complications due to lack of medical care. More than 5,000 women cancer patients require urgent 
treatment, but nearly all services have been suspended. Thousands of women with chronic illnesses, including 
cancer and diabetes, are unable to access treatment.

In the West Bank, movement restrictions, including checkpoints and the separation barrier, significantly hinder 
women’s access to essential health services. In Area C, 55% of female-headed households reported needing 
healthcare, with 29% citing movement restrictions and checkpoints as barriers. The cost of services and distance 
to facilities further exacerbate these challenges.

The ongoing conflict and widespread violence have significantly increased psychological distress among women 
and girls. Economic collapse, food insecurity, and mass displacement have further compounded their vulnerability 
– particularly for girls who have lost one or both parents, heightening the risk of early and forced marriage as 
a coping mechanism. Addressing these challenges requires a holistic approach that integrates protection and 
education into health responses, recognizing the complex and interconnected nature of the crisis. Mental health 
has emerged as a critical concern, and women urgently need access to psychosocial support to help them cope 
with trauma, grief, and chronic stress.
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 18

Women and health 19

Women in decision-making

Education and training of women

Women and poverty / women and the economy

18  2019 Palestinian Central Bureau of Statistic (PCBS) survey on violence (updated in July 2022).
19  https://www.hrw.org/news/2025/01/28/gaza-no-safe-pregnancies-during-israeli-assault.

Profiled Country: Palestine

https://www.hrw.org/news/2025/01/28/gaza-no-safe-pregnancies-during-israeli-assault
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PROMISING PRACTICE:  
A MOBILE CLINIC FOR WOMEN’S ACCESS TO HEALTHCARE IN PALESTINE

Women and Health remains a critical area of concern under the Beijing 
Declaration and Platform for Action. In Palestine, the ongoing conflict, 
economic collapse, and restricted access to healthcare have made this issue 
more urgent than ever. In response, the Lutheran World Federation (LWF) 
has been actively engaged in both programming and advocacy to promote 
universal access to healthcare. Over the years, the LWF has made significant 
contributions by providing essential health services, particularly through the 
Augusta Victoria Hospital (AVH) in East Jerusalem.

AVH specializes in oncology, nephrology, and diabetes care, filling a crucial gap in the Palestinian healthcare 
system. It enables patients from the West Bank to access specialized services that are otherwise unavailable 
in their local areas. However, the events following 7 October 2023 have severely disrupted AVH’s operations. 
Patients from Gaza, who previously received treatment at AVH, have been completely barred from access, 
resulting in hundreds of missed cancer treatment appointments since the start of the war.

To overcome this, the LWF is partnering with the Anglican Arab Ahli Hospital in Gaza to expand diagnostic 
services, including the only functioning CT scanner in northern Gaza. The LWF also launched a TeleClinic to 
maintain continuity of care and coordinated shipments of cancer medications and medical supplies, despite 
access challenges.

Breast cancer is the most common cancer among women in Palestine, accounting for 32% of all cancer diagnoses 
in the West Bank and East Jerusalem. The five-year survival rate for Palestinian women is just 40%, compared to 
90% in high-income countries. Alarmingly, 60% of cases are diagnosed at an advanced stage due to limited early 
detection programs. Despite the Palestinian Ministry of Health’s commitment to free detection and treatment, 
over 80% of breast cancer cases reaching AVH are already at the palliative stage.

To improve early detection, LWF Jerusalem launched a mobile health clinic through its Community Outreach 
Program (COP). This initiative, coordinated with the MoH, brings breast cancer screening to remote and 

Profiled Country: Palestine

Consultation at the “Pink Bus”, a mobilemammography unit dispatched from the LWF Augusta Victoria-Hospital (AVH) in East Jerusalem. Photo: 
LWF/ Abdalla Elayyan
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underserved areas of the West Bank, offering 
mammograms, referrals to AVH for ultrasound and 
biopsy, and follow-up care. Thanks to the community 
outreach program, the LWF has shifted its focus from 
primarily providing palliative care for late-stage cancers 
to enabling earlier detection and treatment. The mobile 
clinic also conducts awareness-raising sessions on 
breast cancer and how to access screening services. 
Many women reached had never been screened before 
and were unaware of available services.

The LWF also integrates services by pairing the 
mammography clinic with its diabetes mobile clinic, 
allowing women to access multiple services in one 
visit. As Lana Naseredin, Director of the Community 
Outreach Program at AVH, explains: “To encourage 

women to undergo mammography, it was helpful to include men in the diabetes screening. Their involvement 
helped support women’s participation.”

The LWF works closely with the municipalities, the Ministry of Health (MoH), local clinics, and community leaders, 
adapting its approach to each context. In Bedouin communities, for example, LWF staff engage directly with men 
to ensure support for women’s participation. In other areas, similar efforts are made to encourage men to support 
the women in their families to seek information and undergo breast cancer screening.

Studies have shown that many women lacked knowledge about breast self-examination and were unaware of 
the importance of mammogram screenings. Many had never been screened and did not know such services – 
or follow-up diagnostic and treatment options – even existed. Additionally, women often delay seeking medical 
attention after noticing symptoms. This delay is largely due to a combination of limited awareness, fear, and social 
stigma surrounding breast cancer.

During pre-visit sessions, LWF staff ensure that women are well-informed about both the benefits and potential 
risks of mammography. They emphasize the very low radiation dose involved and provide clear, evidence-based 
information to support informed decision-making. Fear and misconceptions about radiation have been identified 
as major barriers to screening uptake, so these sessions also focus on dispelling common myths and building trust 
in the safety and importance of early detection.

Despite the increasingly difficult conditions in Palestine, the mobile clinic continues to operate. However, access 
has become more restricted, particularly due to escalating military activity in areas such as Jenin and Tulkarem 
in the West Bank, which poses serious risks to staff and patients alike. The LWF takes every precaution to avoid 
exposing its teams to danger in areas of active conflict. Even so, staff frequently face long delays at checkpoints, 
instances of mistreatment, and interference with medical equipment – despite being clearly identified as part of a 
medical mission.

Looking ahead, the mobile clinic is set to expand its range of services to further improve access to early diagnosis 
and care. Planned upgrades include the installation of ultrasound equipment directly in the mobile unit, 
eliminating the need for hospital referrals and reducing delays in diagnosis. In addition, the clinic will introduce 
stereotactic biopsy – a minimally invasive procedure used to collect tissue samples from hard-to-reach areas, 
often critical for confirming cancer diagnoses. These enhancements will significantly strengthen access to 
advanced diagnostic services, which remain scarce in many parts of Palestine.

To further support patients, LWF Jerusalem has opened a new clinic in Ramallah, designed to facilitate 
consultations and follow-up care. “The new clinic supports our patients throughout their treatment journey and 
helps ensure continuity of care, even during the country’s most difficult times,” says Dr. Fadi Atrash, CEO of 
Augusta Victoria Hospital.

Profiled Country: Palestine

Consultation at the “Pink Bus”, a mobilemammography unit 
dispatched from the LWF Augusta Victoria-Hospital (AVH) in East 
Jerusalem. Photo: LWF/ Abdalla Elayyan
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Through its integrated, rights-based approach, LWF Jerusalem remains firmly committed to ensuring that women 
and girls in Palestine are not left behind in the humanitarian response – placing dignity, access, and resilience 
at the center of its efforts. In parallel, education and skills development through LWF’s Vocational Training 
Program (VTP) in Jerusalem plays a crucial role in advancing this approach. By equipping young women and 
men with practical skills and knowledge, the VTP empowers individuals to claim their rights, pursue dignified 
livelihoods, and actively contribute to their communities. This not only fosters economic resilience but also 
reinforces protection mechanisms – particularly for vulnerable youth – by reducing their exposure to exploitation, 
marginalization, and harmful coping strategies.

Key achievements
•	 The mammography mobile clinic reached over 20,000 people in 205 locations since 2022 and close to 

17,000 women with awareness sessions on breast cancer.

•	 11,687 women got a mammography screening, of which 89 were diagnosed with potential malignant 
tumors and referred to AVH for treatment.

•	 6,536 (44% males, 56% females) patients treated in Augusta Victoria Hospital, including 6,445 from the 
West Bank and East Jerusalem and 91 from Gaza Strip.

•	 To ease access for West Bank patients, a new clinic in Ramallah opened in December 2024, replacing a 
smaller facility. A similar clinic in Hebron is set to open soon.

•	 In response to the ongoing emergency in Jenin and Tulkarem municipalities and surrounding refugee 
camps, AVH provided immediate medical support to assist local efforts.

•	 AVH in collaboration with Ahli Arab Hospital (AAH) established the only functioning radiology unit in 
northern Gaza. Since April 2024, the unit treated treat over 200 patients, and performed over 25,000 X-rays 
and 8,000 CT scans. A TeleClinic has also been established to address the disruption of ongoing treatments 
due to the war.

Profiled Country: Palestine

           CALL TO ACTION 

LWF recognizes that peace is a prerequisite for sustainable development and the full realization of 
human rights for all women and men. Considering the ongoing humanitarian crisis and systemic 
challenges in Palestine, the LWF urges the government and relevant authorities to take immediate 
action to uphold the dignity, health, and protection of all civilians – especially women and vulnerable 
groups – and to:

•	 Facilitate medical evacuations for cancer patients from Gaza to AVH and deploy AVH medical 
teams to Gaza.

•	 Ensure safe and unhindered access for humanitarian workers and medical aid.

•	 Restore and protect health services, including sustained evacuation corridors.

•	 Guarantee access to cancer care across all Palestinian territories.

•	 Expand maternal and reproductive health services, including antenatal care and safe childbirth.

•	 Address mental health needs, especially for women affected by trauma and violence.

•	 Implement gender-sensitive health responses that prioritize dignity, access, and protection.
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Violence Against Women: Evangelical 
Lutheran Church in Zimbabwe

Profiled Country: Zimbabwe

COUNTRY CONTEXT

Zimbabwe has made strides in establishing a legal framework to protect women and girls rights and actively 
engages in international commitments on gender justice. Zimbabwe ratified the Convention on the Elimination 
of All Forms of Discrimination against Women in 1997 without reservations. The country has also domesticated 
international instruments by introducing various laws to enhance women’s legal status including those related 
to property division in divorce, inheritance rights for widows, and married women’s property ownership. At the 
regional level, Zimbabwe became a state party to the protocol on the African Charter on Human and People’s 
Rights on the Rights of Women in Africa, also known as the Maputo Protocol in 2008. However, these legislative 
changes have not translated into any meaningful change in the lives of women and girls as implementation and 
enforcement of laws are often weak, leaving women and girls vulnerable.

Violence against Women (VAW) continues to be a pervasive human rights violation in Zimbabwe. This violence 
takes different forms including early child and forced marriage, wife inheritance and intimate-partner violence 
among others. The COVID-19 pandemic’s lockdown measures had a negative effect on women’s safety and 
security. From the start of the lockdown in March 2020 until early May of the same year, the Musasa National 
Gender-based Violence (GBV) Hotline recorded a 90% increase in gender-based violence compared to pre-
lockdown trends. 94% of the callers were women.20

Access to GBV risk mitigation and response services remains constrained in the Zimbabwe multi-hazard context. 
GBV multi-sectoral services remain fragmented, and often limited to provincial and district level, while the existing 
facilities are unable to meet the demand from GBV survivors in remote and hard to reach areas.21

Women’s representation in parliament has increased steadily over the years with women now making up 
31% in the Parliament and 45% in the Senate in 2023, courtesy of the introduction of quotas. However, their 
representation remains low at the local government level at just 12%.

Gender Inequality index rank22        Gender Inequality Index value23          Global gender gap index rank24 

20  https://africa.unwomen.org/en/where-we-are/eastern-and-southern-africa/zimbabwe/ending-violence-against-women.
21  https://gbvaor.net/global-gbv/country/529.
22  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
23  A parity score of 1 indicates full parity.
24  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.

https://africa.unwomen.org/en/where-we-are/eastern-and-southern-africa/zimbabwe/ending-violence-against-women
https://gbvaor.net/global-gbv/country/529
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 25

Women and health

Women in decision-making

Education and training of women 

Women and poverty / women and the economy

25  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Zimbabwe/country-snapshot.

Profiled Country: Zimbabwe

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Zimbabwe/country-snapshot
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PROMISING PRACTICE: SOCIAL NORM CHANGE, A PATHWAY TO ENDING 
SEXUAL AND GENDER-BASED VIOLENCE

Violence Against Women 
(VAW) is a critical area of 
concern in the Beijing Platform 
for Action (BPfA), with its three 
strategic objectives to prevent 
and eliminate VAW, study 
the causes of this violences 
and the effectiveness of 
preventative measures as well 
as eliminating trafficking in 
women. 

The Evangelical Lutheran Church in 
Zimbabwe (ELCZ) has made significant 

strides in addressing VAW. The ELCZ Gender Justice Desk formally launched the Gender Based Violence (GBV) 
program in 2015 together with its Gender Justice Policy. The program is a response to the high prevalence of 
sexual and gender-based violence and inequality in the country as well as the call by the 2010 LWF Assembly in 
Stuttgart for LWF member churches to make gender-based violence a key part of their programming.

The program identified intimate-partner violence and various forms of harmful traditional practices as the most 
prevalent violations of women and girls’ human rights. These include female genital mutilation, the initiation of 
young girls to sexual practices designed to please the future husband, as well as “wife inheritance.”26

In Zimbabwe, patriarchy is a dominant system that has been accepted for years, despite its disregard for women’s 
rights. Under the patriarchal system, men dominate as leaders in both private and public life while women play a 
subservient role, mainly in the private domain. Women also do not have access to economic resources, such as 
land, credit, and loans.

The ELCZ has utilized the social norm change approach to foster behavioral change in the communities and 
reduce incidences of violence. This approach addresses local belief systems, social and cultural norms, and 
practices that fuel gender-based inequality and discrimination. Engaging all community stakeholders, such 
as traditional and religious leaders, women, men, girls, and boys is part of the change management process. 
The social norm change approach also recognizes the power of community-driven solutions, thus enhancing 
ownership of the programs.

ELCZ has facilitated community dialogues on topics such as child marriage, intimate-partner violence, and land 
ownership among others. The buy-in of community leaders, who serve as custodians of culture and tradition, has 
positively influenced their communities to reimagine the role of women and men in society. This has fostered a 
culture of respect for one another, tolerance as well as stronger enforcement of laws that protect women and girls 
from violence. As a result, women are participating more in community activities and taking on leadership roles 
unlike before when they were not allowed to speak during community meetings.

Enhancing women’s agency through empowerment workshops, peer-to-peer support groups, as well as 
counselling and referral services to safe houses and legal support are some of the activities conducted by the 
program. This has opened avenues for the project to interact with women at all levels in the community and give 
them the chance to participate in livelihood training thus enhancing their economic participation.

26  Wife inheritance is a cultural practice where a widow is expected to marry a male relative of her deceased husband, often his younger 
brother.

Profiled Country: Zimbabwe

Mberengwa women empowerment market gardening. Photo by ELCZ Gender desk
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In Mberengwa, ELCZ engaged local leadership on women’s right to own land resulting in a group of 20 women 
being allocated land to start market gardening. Asked on whether this newly found financial independence has not 
exacerbated sexual and gender-based violence, Doreen Hove, the ELCZ Gender Justice Coordinator, highlighted 
that their approach has also ensured that men understand the value of women’s participation and contribution to 
the household income.

In Chiredzi South, a significant transformation 
has taken place in a community that was deeply 
rooted in patriarchy. Since the introduction of 
gender justice programs in the area women are 
now venturing more into public spaces. It has 
reduced cases of violence against women as 
poverty was a driving factor in some instances.

The ELCZ also collaborates with Women Lawyers 
in Southern Africa (WLSA) on legal matters to offer 
protection and support to survivors and victims. 
The church has also trained chaplains in all the 
church institutions to offer services to gender-
based violence survivors.

A key aspect of changing social norms is 
transforming ideas about masculinity. This 

includes encouraging men to reject violence, stand against misogyny, and challenge other men who perpetuate 
harmful attitudes and actions. The work with men has yielded positive results, as Rev. Dr Elitha Moyo points 
out: “There are several men who received the program well and are now allies in denouncing harmful cultural 
practices in the church and in communities like early, child, and forced marriages. They are now change agents.”

Key achievements
•	 Community engagement, economic empowerment for women, partnering with men as allies, and 

challenging harmful societal norms have created a comprehensive framework for promoting gender justice.

•	 Shift in attitudes and behaviors within communities. As a result, women and girls are increasingly 
empowered to claim their rights and men are taking on a more active role in promoting gender equality.

•	 Between 2021 and 2024, the ELCZ reached 35,000 people cumulatively.

•	 Through its Go back to School program for teen mothers, ELCZ reached 130 young mothers. Thirty attained 
tertiary education, 10 went for vocational training, 40 attained at least 3 secondary education subjects.

•	 ELCZ also submitted a shadow report to the Universal Periodic Review, highlighting gaps as well as 
recommendations to strengthen government interventions in sexual and gender-based violence prevention 
and response.

•	 Following community engagements on women’s economic participation as a key factor in sexual and 
gender-based violence prevention, 20 women were allocated land to practice market gardening.

•	 There is an increase in the reporting of sexual and gender violence cases.

•	 ELCZ’s collaboration with Women Lawyers in Southern Africa led to 25 prosecutions.

Profiled Country: Zimbabwe

Gokwe Stakeholders airing their views on ending gender based violence. 
Photo by ELCZ Gender desk
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           CALL TO ACTION 

LWF calls on the government of Zimbabwe to;

•	 Ensure the full implementation of laws 
prohibiting early, forced and child marriages.

•	 Enhance the capacity of law enforcement 
agents in human rights and rights-based 
approaches to enable them to address issues 
of SGBV and domestic violence against women 
and girls.

•	 Engage communities, including working with 
traditional leadership, church leaders, and local 
authorities to combat early, forced and child 
marriages.

•	 Establish programs and reform initiatives that 
empower women to become economically 
independent to reduce sexual and gender-
based violence.

•	 Decentralize and ensure programs such as the 
Women’s Micro Finance Bank and Small to 
Medium Enterprises Development Cooperative 
reach all sections of the society, including the 
most vulnerable and are easily accessible to 
women in rural areas and small towns outside 
major cities.

•	 Implement programs to address harmful practices including training traditional leaders on 
issues of gender-based violence and early child and forced marriages.

•	 Adopt survivor-centered approaches to gender-based violence response, including provision of 
psychosocial support and shelters for survivors.

Profiled Country: Zimbabwe

ELCZ Presiding Bishop Kenneth Sibanda and ELCZ 
Gender Justice Rev Dr Elitha Moyo accompany 
Virgina Muwanigwa Chair Person of the Zimbabwe 
Gender Commission on a field visit to the Mberengwa 
community gardens. Photo by ELCZ Gender Justice
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Women and Armed Conflict:  
Lutheran World Federation Colombia and 
Evangelical Lutheran Church in Colombia

Profiled Country: Colombia

COUNTRY CONTEXT

Colombia has ratified and domesticated international gender justice and women’s human rights mechanisms, 
including the Convention for the Elimination of all forms of Discrimination Against Women (CEDAW). The 
Colombian Constitution, thus provides a strong foundation for these rights, including protections against violence, 
discrimination, the right to participate in public life, and equal access to education and employment. Additionally, 
the country has dedicated gender machinery following the government’s launch of the Ministry of Equality & 
Equity in mid‑2023

Despite these legal advancements, gender inequality persists, particularly in economic participation, political 
representation, together with high levels of sexual and gender-based violence, including femicide. In 2024, 886 
femicides were reported, with a 73% impunity rate from 2021–2023. A woman is murdered on average every 28 
hours; the state’s protection systems are failing.

Women’s participation in mainstream economic activities remains low, with their presence mostly felt in informal 
trade and care work. Unpaid care work and domestic work is not shared equally between women and men.

The protracted conflict has also affected women’s ability to enjoy their rights. According to United Nations (UN) 
Women, Indigenous and Afro-Colombian women have been affected disproportionately by violence derived from 
the conflict; among 3,445 cases of murder in Indigenous and Afro-Colombian individuals, 65.5% were women.

Gender inequality index rank27        Gender Inequality Index Value28      Global Gender Gap Index Rank29

27  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
28  A parity score of 1 indicates full parity.
29  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 30

Women and health

Women in decision-making 31

Education and training of women

Women and poverty / women and the economy

30  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Colombia/country-snapshot.
31  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Colombia

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Colombia/country-snapshot
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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PROMISING PRACTICE:  
SAFEGUARDING WOMEN’S RIGHTS IN TIMES OF CONFLICT

Women and girls in Colombia are disproportionately affected by the country’s 
ongoing armed conflict, facing forced displacement, heightened risks of 
sexual and gender-based violence, human trafficking, and limited access to 
crucial health services. The Beijing Declaration and Platform for Action (BPfA) 
recognizes these challenges and calls for increased women’s participation in 
conflict resolution and decision-making, as well as the protection of their rights 
during times of conflict.

Responding to these needs, the Lutheran World Federation (LWF) and the Evangelical Lutheran Church of 
Colombia (IELCO) have worked together for over two decades to support the most affected communities, 
particularly in regions like Arauca and Chocó, by promoting gender-responsive advocacy and programming.

IELCO has been at the forefront advocating for the protection of the rights of women and other minority groups 
during the conflict as well as ensuring that women contribute to conflict resolution. The church has also used the 
local to global approach through lobbying nationally and then scaling up to the global level. In Ibagué, Tolima, an 
under-resourced neighborhood, the church accompanies various social groups and offers a space for listening, 
in collaboration with the city council. Ibagué is also home to many women survivors of violence who have been 
displaced by the conflict. This includes Indigenous farmers and Afro-Colombians. The church has supported them 
through income generating activities and general livelihoods support.

IELCO and partners, compiled a shadow report to the Committee of the Convention on the Elimination of All Forms 
of Discrimination against Women (CEDAW) in 2019. The shadow report noted that ongoing violence in Colombia 
continued to have a disproportionate impact on women and girls in rural and remote areas, especially Indigenous 
and Afro-Colombians, as well as women migrants from neighboring Venezuela. The shadow reported also noted 
the diminishing role of women in conflict resolution.

Profiled Country: Colombia

LWF provides safe spaces for women to interact. Photo by LWF Colombia/Venezuela
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A key component of LWF Colombia’s approach is collaboration 
with local partners such as the Permanent Committee for the 
Defense of Human Rights and the Joel Sierra Human Rights 
Foundation in Arauca. Together, they provide legal support 
and advocacy, including early warning systems to help prevent 
violence and protect vulnerable populations. They also create 
training spaces, establish shelters, and organize public events 
and commemorations that highlight the urgent need for a 
political solution to the armed conflict. These initiatives have 
been crucial in raising awareness and mobilizing community 
action in areas most affected by violence.

Central to LWF’s work is the empowerment of rural women’s 
groups through legal accompaniment and capacity-building 
activities. By strengthening the social fabric and supporting 
women’s effective participation in all aspects of public and 
private life, the program ensures that women from Arauca, 
Arauquita, Tame, Saravena, and Fortul are equipped with 
knowledge and skills related to human rights, including 
women’s rights, international humanitarian law, and United 
Nations Security Council Resolution 1325. These efforts not 
only promote women’s political participation but also help 
build leadership and resilience within their communities.

LWF has also spearheaded programming to address the immediate needs of those affected by the armed conflict. 
The program, led by LWF Colombia works on disaster risk reduction, livelihood support and advocacy for peace 
with rural and ethnic communities in remote areas of the country.

Despite ongoing challenges, including continued 
violence and resistance to a rights-based approach, 
LWF Colombia and IELCO remain committed to 
creating safe spaces for women, advocating for their 
rights, and amplifying their voices at both the national 
and international levels. Their work demonstrates that 
strengthening civil society and empowering women 
are essential steps toward achieving lasting peace and 
justice in Colombia.

LWF Colombia’s approach to safeguarding women’s 
rights in times of conflict is rooted in a comprehensive 
rights-based framework. This approach prioritizes 
participation, accountability, attention to the rights of 
people in vulnerable or discriminated situations, and 
empowerment as its guiding principles. In practice, 
this means placing affected women and communities 
at the center of decision-making, ensuring their voices are heard, and building their capacity to advocate for their 
own rights.

LWF’s rights-based approach is further strengthened by a strategic relationship plan designed to coordinate and 
promote effective communication. This plan includes specific actions to amplify the voices of participants and 
advocate for their rights, make the work and its impact visible, and mobilize resources – financial, human, and 
technical – to ensure the sustainability of these initiatives. The gender-responsive approach to this work ensures 
that the differentiated needs of women and girls are considered in all programming.

Profiled Country: Colombia

Distribution of hygiene kits in Chocó, Colombia. Photo by 
LWF Colombia Venezuela

WASH distribution items in Arauca, Colombia. Photo by LWF Colombia/
Venezuela
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Key achievements
•	 Communities in Arauca, Meta, and Guaviare now show greater awareness and respect for the rights of 

women and girls. They recognize and value the unique ways women contribute to conflict resolution, 
actively participate, and develop leadership skills. Women are increasingly involved in reconciliation 
processes between affected communities and peace signatories, helping to build stronger and more 
inclusive peace efforts.

•	 Recognition and participation of women in reconciliation processes between affected communities and 
communities of peace signatories in Arauca, Meta, and Guaviare.

•	 Gender perspectives have been strengthened, and women have been participating more in peace 
processes. For example, they were visible as signatories in the earlier peace agreement.

•	 Through LWF Colombia support, 401 women have strengthened their leadership in community-level peace 
processes.

•	 Collaboration with local partners, such as the Permanent Committee for the Defense of Human Rights 
and the Joel Sierra Human Rights Foundation, has enabled LWF Colombia to provide legal support, early 
warning systems, and safe spaces for women and girls. These initiatives have raised awareness, mobilized 
communities, and promoted the need for political solutions to conflict, contributing to a culture of peace 
and conflict transformation

Profiled Country: Colombia

            CALL TO ACTION 

LWF calls on the government of Colombia to:

•	 Ensure full implementation of the commitments in the Final Peace Agreement with the 
Revolutionary Armed Forces of Colombia – People’s Army (FARC-EP), regarding women’s 
participation in peace processes, equal access to land for women, support for women victims/
survivors of the armed conflict, including the restoration of their rights, symbolic reparations and 
the ability to rebuild their lives, and promotion of women’s political participation, among others.

•	 Ensure the full protection of women and girls’ human rights, especially in conflict areas, by taking 
concrete measures to end gender-based discrimination and violence.

•	 Strengthen the implementation of international and national gender justice and women’s rights 
mechanisms, including the constitutional provisions for equality.

•	 Increase accountability for perpetrators of sexual and gender-based violence through 
strengthening the criminal justice system.

•	 Complement civil society efforts through funding programs that support women who have 
experienced conflict induced violence.

•	 Improve women’s economic opportunities and participation in the labor force through ensuring 
women’s access to finance and training.

•	 Develop vocational training and economic empowerment initiatives for marginalized 
communities to provide sustainable income opportunities.
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Women and the Economy:  
Lutheran World Federation Jordan

Profiled Country: Jordan

 

COUNTRY CONTEXT

Jordan has ratified international gender justice agreements such as CEDAW, but implementation is weak. 
Jordan is also party to the landmark Beijing Platform for Action. Major gaps remain in upholding and protecting 
women and girls’ rights, with many women operating on the margins of the mainstream economy and operating 
under exploitative conditions in the workplace, which is reflected in the country’s extremely low female labor 
force participation (under 15%). Although legal reforms – such as minimum wage and maternity leave – exist, 
enforcement is poor and many women are unaware of their rights.

Women face exploitative conditions, especially in female-dominated sectors like education, and workplace 
harassment is widespread (75.3% have experienced it). Marginalized groups, including refugees and older 
women, face additional barriers; Syrian women are particularly vulnerable due to lack of work entitlements.

Social norms, gender stereotypes, and discriminatory laws – like the Personal Status Law, which favors male 
guardianship – further entrench inequality. Violence against women and girls remains a serious issue.

Gender Inequality Index Rank32       Gender Inequality Index Value33      Global Gender Gap Index Rank34 

32  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
33  A parity score of 1 indicates full parity.
34  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 35

Women and health

Women in decision-making 36

Education and training of women

Women and poverty / women and the economy

35  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Jordan/country-snapshot.
36  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Jordan

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Jordan/country-snapshot
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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PROMISING PRACTICE: A LOCAL-TO-GLOBAL APPROACH TO ADVANCE 
WOMEN’S ECONOMIC RIGHTS IN JORDAN

In Jordan, gender-entrenched roles, patriarchal norms, and attitudes significantly influence women’s 
access to education, training, and employment. In a context where women face numerous structural 
challenges, including limited employment opportunities, wage disparities, and restrictive social 
norms, LWF Jordan has developed a comprehensive approach to break down these barriers and has 
prioritized initiatives that enable women to access their socioeconomic rights and fully participate 
in the labor market. LWF’s work goes beyond economic empowerment, focusing also on enhancing 
women’s safety, raising awareness on human rights, and advocating for policy changes.

LWF Jordan’s local-to-global approach promotes women’s economic empowerment through both immediate 
livelihood support and addressing broader systemic barriers. While local interventions are essential, the LWF 
recognizes that income-generating activities alone cannot dismantle the systemic barriers that hinder women’s 
economic participation. Issues such as discriminatory labor laws, unsafe transportation, and workplace 
harassment continue to limit women’s access to economic opportunities. In response, LWF Jordan has 
implemented a strategy that combines livelihood support with national and international advocacy efforts to 
address these broader challenges.

This approach involves directly engaging with local communities and grassroots organizations for the 
enhancement of women’s livelihoods as well as advancing their socioeconomic rights. The LWF has worked 
closely with community-based organizations (CBOs) in Irbid and Zarqa, targeting vulnerable women so they can 
access income-generating opportunities that align with their skills and interests.

In collaboration with local CBOs, the LWF has strengthened an existing community-based business (Hoseh 
Healthy Community Kitchen, in Irbid) and supported the creation of a new one, (Tahweleh Digital Marketing, 

Profiled Country: Jordan

Ramzeah, one of the participants in LWF’s livestock support project in Irbid, proudly holds a newborn goat, symbolizing resilience, self-reliance, 
and the vital role of women in rural livelihoods. Through this intervention, vulnerable families are empowered with sustainable income sources 
and improved food security. Photo: LWF Jordan
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in Zarqa). Women engaged in the Hoseh Healthy 
Community Kitchen underwent training in culinary 
arts, effective communication, team organization, 
packaging methods, marketing, and digital identity 
creation. These skills were practical and fostered 
a sense of ownership and collaboration among 
participants, who are now empowered to operate 
the business collectively. The kitchen has become 
a hub of empowerment, where skills, financial 
independence, and social bonds converge.

Similarly, the Tahweleh Digital Marketing Agency 
is an equally powerful example of how strategic 
capacity-building can drive economic empowerment. 
Women received specialized training in areas such 
as digital design, content creation, photography, and 
marketing strategy. Tahweleh now operates with three 
specialized teams – designing, photography, and 
content creation – each offering services to local and 
regional businesses.

In parallel, the approach focuses on collective advocacy interventions designed directly by women champions 
in partnership with grassroots organizations, coalitions, and academia. This ensures that women are active 
participants and can advocate for systemic changes, such as fair labor laws and gender equality in the workplace.

LWF supported local advocates and civil society organizations in developing policy papers and conducting 
advocacy campaigns aimed at influencing decision-makers. Two key policy papers were developed, focusing on 
unsafe transportation for women in Irbid and workplace harassment in Zarqa. These papers were disseminated 

to relevant national authorities, and local advocates 
are actively monitoring the recommendations in 
collaboration with CBOs.

LWF has further amplified these efforts by facilitating 
participation in international advocacy platforms. 
With the local and national partners, the LWF 
submitted a report to the United Nations Office 
of the High Commissioner for Human Rights 
Universal Periodic Review process, focusing on 
women’s socioeconomic rights in Jordan. The 
recommendations were also presented at a 
conference in collaboration with the minister of 
culture before being raised at the international level 
at the UN in Geneva by LWF Jordan staff and local 
partners.

By presenting the realities faced by women at the 
local level in Jordan through international human 
rights mechanisms, the LWF has been able to elevate 
local concerns to a global stage, so the government 

of Jordan could make clear commitments to respect its human rights obligations, such as the extension of the 
maternity leave to 14 weeks. This local-to-global approach has strengthened the voices of Jordanian women; 
ongoing engagement at national and local levels will not only ensure that policy changes happen, but also that 
they are implemented on the ground for better realization of women’s rights.

Profiled Country: Jordan

Irbid, Jordan-  As part of LWF’s hydroponic agriculture project in Irbid, 
cucumber seedlings grow steadily inside a climate-resilient greenhouse. 
This initiative supports sustainable food production and enhances 
the livelihoods of vulnerable families through innovative farming 
techniques. Photo: LWF Jordan

Sanaa, one of the participants in LWF’s mushroom cultivation 
project, carefully harvests white mushrooms project which promotes 
sustainable livelihoods for women. The project provides technical 
training, resources, and market access to enhance economic resilience. 
Photo: LWF Jordan
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Key achievements
•	 Over 5,900 people, of which 3,900 are women and girls, accessed protection services, including gender-

based violence case management, psycho-social support, and safety programs.

•	 2,570 individuals, of which 2,000 are women, gained new skills through trainings.

•	 LWF Jordan reached over 5,800 community members, of which 4,270 were women and girls, with human 
rights awareness sessions with a focus on women’s socioeconomic rights.

•	 Parallel reports for the Universal Periodic Review of Jordan were submitted to the UN with a focus on 
women’s socioeconomic rights in Jordan. These reports included key recommendations such as the 
extension of the maternity leave to 14 weeks in alignment with ILO standards, which Jordan accepted and 
implemented in 2024.

•	 Through grants and support for collective projects, 510 community members, of which 414 women, are 
building sustainable livelihoods.

Profiled Country: Jordan

            CALL TO ACTION

LWF calls on the government of Jordan to:

•	 Abolish Article 69 of Labor Law, the article restricting women from working in certain fields and 
during nighttime.

•	 Amend Article 29 (a) (6) of Labor Law to include harassment from coworkers and expand the 
definition to cover offensive gender-related language and unwelcome advances.

•	 Raise awareness on labor rights, ensure fair hiring practices and penalize discrimination; provide 
free legal support for workplace discrimination cases.

•	 Allocate sufficient resources and personnel to enforce labor laws effectively, particularly those 
related to minimum wage, annual leave, social security, and nursery provisions.

•	 Extend maternity leave, improve social security for informal workers and enhance public 
transportation services.

•	 Amend Law No. 6/2008 on violence against women, and establish a clear and comprehensive 
definition of violence in line with international standards.

•	 Develop and implement specialized training programs for law enforcement officials on violence 
against women and girls.

•	 Ensure that women facing domestic violence are provided with a holistic protection scheme 
including shelter and free legal assistance across all regions of Jordan.

•	 Integrate awareness on violence against women and girls in school curricula.

•	 Take measures to eliminate all discrimination against women in all matters relating to marriage 
and family relations.

•	 Withdraw its reservations to Articles 9 (equal rights to citizenship) and 16 (marriage and family 
relations) of CEDAW.
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Women in Power and Decision-Making: 
Evangelical Church of the Augsburg 
Confession in Poland

Profiled Country: Poland

COUNTRY CONTEXT

Poland is party to several international gender justice and women’s human rights mechanisms. It ratified the 
Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) in 1980 and its Optional 
Protocol in 2003 and is also party to the Beijing Platform for Action. The country has domesticated some of these 
global instruments through its constitution that guarantees equality between women and men. Poland has also 
taken a firm stand against sexual and gender-based violence (SGBV), despite not having specific laws on SGBV, 
and criminalizes several forms of violence against women.

Despite these legal provisions, women’s rights are still not generally recognized as human rights. There is a clear 
discrepancy between legislation (de jure ) and real life (de facto). In recent years there have been concerns about 
the government’s disregard for women’s sexual and reproductive health and rights. Additionally, Polish women 
today face disproportionate levels of unemployment and are pushed into the informal economy due to outmoded 
perceptions of women’s roles.

While Poland has improved in women’s political participation at 30% up from 11% in 1995, further efforts are 
needed to increase women’s participation in top leadership positions, especially in research, finance, and sports 
organizations. The low representation of women in leadership positions is also evident in the church. The presence 
of women in leadership positions within religious institutions can influence broader societal conversations about 
gender equality and women’s rights.

According to UN Women, women face several obstacles to participating in public life, including in politics. 
Structural barriers through discriminatory laws and institutions still limit women’s options to run for public office.

Gender Inequality Index Rank37       Gender Inequality Index Value38      Global Gender Gap Index Rank39 

37  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
38  A parity score of 1 indicates full parity.
39  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 40

Women and health 

Women in decision-making 41

Education and Training of women 

Women and poverty / women and the economy 

40  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Poland/country-snapshot.
41  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Poland

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Poland/country-snapshot
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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PROMISING PRACTICE: ADVOCATING FOR WOMEN’S LEADERSHIP

Women in power and decision-making is a critical area of concern in the Beijing Platform for 
Action (BPfA) with its two strategic objectives: to take measures to ensure women’s equal 
access to and full participation in power structures and decision-making, and to increase 
women’s capacity to participate in decision-making and leadership.

The Lutheran World Federation has made commitments to promote women’s leadership in both church and 
society in line with international gender justice and women’s rights standards. Churches with diverse leadership 
are often more dynamic, inclusive, and responsive to the needs of their congregations.

Women’s low representation in church leadership often reflects broader societal patterns of gender inequality, 
and Poland is a particularly illustrative example mirroring the broader pattern where women are active 
participants and contributors in church life (e.g. catechists, choir leaders, volunteers) but are excluded from 
decision-making and leadership roles. Poland’s religious and national identity is deeply tied to traditional gender 
roles, reinforced by both the church and political discourse.

Women’s ordination as pastors in the Lutheran Church has been a contentious subject for years with some 
sections of the church seeing this as a male preserve. Women have been more visible in support roles rather than 
as pastors and bishops, although there are country variations.

The Evangelical Church of the Augsburg Confession in Poland ordained women for the first time in 2022, following 
a two-thirds majority vote by the Synod in October 2021. The Synod, the church’s highest decision-making body, 
had debated women’s ordination for decades. Although discussions began as early as the 1950s, progress was 
slow. In 1999, women were allowed to become deacons, but not pastors or bishops.

From 2014 to 2016, widespread consultations took place, but an earlier vote in 2016 fell short of the required 
majority. The COVID-19 pandemic played a crucial role in changing attitudes, as female deacons demonstrated 
leadership and resilience during the crisis.

Profiled Country: Poland

Beata Janota, Wiktoria Matloch, Katarzyna Rudkowska, Halina Radacz, Małgorzata Gaś, Katarzyna Kowalska, Karina Chwastek-Kamieniorz, 
Izabela Sikora, and Marta Zachraj-Mikołajczyk, the nine Polish deacons who were ordained as pastors in Warsaw on 7 May.  
Photo by Agnieszka Godfrejów-Tarnogórska
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In 2021, support grew, including theological backing and 
advocacy from both men and women. The successful vote led 
to the ordination of nine women in 2022, with more following 
since. However, progress remains uneven: the church’s 
leadership is still male-dominated, and some women remain 
hesitant about taking or supporting leadership roles.

Agnieszka Godfrejów-Tarnogórska from the Office of the Bishop 
emphasized that the process not only changed church policy 
but also began shifting societal perceptions about women’s 
roles. She highlighted the importance of women and men 
working together and encouraged women to recognize and 
embrace their leadership potential.

Key achievements
•	 Women now make up 7% of those in leadership positions in the church in Poland. Since the ordination of 9 

women pastors in 2022, three more have been ordained.

•	 Robust and open dialogue on women’s participation in church matters, including leadership positions.

•	 More gender/women-specific programs have been introduced to church activities allowing for a deliberate 
focus on matters that affect women and girls.

Profiled Country: Poland

Agnieszka Godfrejów-Tarnogórska of the Evangelical 
Church of the Augsburg Confession in Poland pictured as 
people from around the globe gather on 9-11 December 
at Château de Bossey for a three-day Gender Justice 
Consultation convened by the Lutheran World Federation. 
Photo by LWF/Albin Hillert

           CALL TO ACTION

The government of Poland has a vital role in advancing gender equality and women’s leadership across all 
sectors, including faith communities, which are central to the country’s cultural and social fabric.

LWF calls on the government of Poland to:

•	 Ensure gender equality is integral to all government strategies promoting social development, 
democracy, and human rights, in alignment with international commitments like the Beijing Platform 
for Action.

•	 Promote legal frameworks and policies that ensure women’s equal access to leadership and decision-
making positions, both in public institutions and influential social organizations such as churches.

•	 Support initiatives and programs that empower women to take on leadership roles, including 
educational campaigns challenging traditional gender stereotypes deeply rooted in Polish society.

•	 Collaborate with religious institutions and civil society to foster inclusive environments where women’s 
leadership is normalized, respected, and valued.

•	 Enact legislation to combat and address sexual and gender-based violence, including prosecution of 
offenders.

•	 Implement the Istanbul Convention, a treaty aimed at preventing and combating violence against 
women, and ensure robust support for survivors of violence.

•	 Amend restrictive legislation on sexual and reproductive health and rights to ensure adequate 
healthcare services and protection for women and girls in line with international human rights law.

•	 Develop economic empowerment initiatives for women and provide sustainable income opportunities.
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Human Rights of Women:  
Lutheran World Federation Nepal

Profiled Country: Nepal

COUNTRY CONTEXT

Nepal is a state party to the United Nations Convention on the Elimination of All Forms of Discrimination against 
Women (CEDAW), ratifying it without reservation in 1991 and subsequently the Optional Protocol to CEDAW in 
June 2007. Nepal pledged for gender equality and the empowerment of women at the Fourth World Conference 
on Women in Beijing and committed to the Beijing Platform for Action (BPfA) in 1995.

Despite legal provisions and instruments to protect women’s human rights in Nepal – including its constitution 
as well as legal instruments such as the Citizenship Act, the Act relating to Compulsory and Free Education 
(2018), the Land Rights Act (2021), the Environment Protection Act (2019), amongst others – women in Nepal, 
particularly from marginalized communities, face numerous violations of their human rights.

The government of Nepal has adopted the newly amended Citizenship Act to eliminate discrimination against 
former bonded laborers and Dalit Women. However, gaps still persist as the amendment did not address 
discriminatory clauses against women, for example marital naturalized citizenship. Additionally, the lack of 
enforcement of constitutional provisions against caste-based discrimination and untouchability which continue to 
plague women and Dalits is equally concerning.

Dalit women, young women, and women from the Baadi community continue to experience sexual and gender-
based violence, while the government of Nepal did not provide adequate protection. 30% of Dalit women in Nepal 
experienced physical violence since the age of 15. 10% of Dalit women have experienced sexual violence.

Unequal access to education remains a challenge, restricting prospects for advancement for Dalits and ex-
bonded laborer girls and boys, despite constitutional provisions for free basic education in Article 31 of the 
constitution. Despite the government of Nepal’s commitment to provide free and compulsory education through 
the Act Relating to Compulsory and Free Education (2018), many families are confronted with hidden costs for 
public schooling, undermining the principle of free education. Additionally, the absence of the required citizenship 
documents poses significant challenges for school enrolment, leading to increased dropout rates, especially 
among marginalized groups.

Nepal’s constitution (Article 18) and the Civil Code (2017) allow equal property and inheritance rights for women, 
including Dalits. However, cultural and systemic barriers often prevent Dalit women from exercising these rights. 
Additionally, the Constitution (Article 40) mandates land distribution for landless Dalits; however, all Dalits, 
including women, struggle to access these benefits due to ongoing discrimination. The Land Rights Act (2021) 
priorities land access for marginalized groups; however, bureaucratic obstacles delay effective implementation. 
Dalit women face multiple challenges and forms of violence due to landlessness, which makes them more 
vulnerable to exploitation, abuse, and forced displacement.
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Gender Inequality Index Rank42       Gender Inequality Index Value      Global Gender Gap Index Rank43 

PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 44

Women and health 

Women in decision-making 45

Education and Training of women 

Women and poverty / women and the economy 

42  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
43  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
44  Nepal National Democratic Health Survey 2022, https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0308107.
45  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Nepal

https://reports.weforum.org/docs/WEF_GGGR_2025.pdf
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0308107
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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NEPAL’S PROMISING PRACTICE:  
TRANSFORMATIVE EDUCATION FOR WOMEN’S RIGHTS

Human rights of women is a critical concern in the Beijing Declaration and 
Platform for Action. On a global level, the LWF promotes and protects women’s 
rights from the local up to global level, due to increasing pushbacks on women 
and girls’ rights.

At the local level, LWF Nepal is championing women’s rights, both in programming and advocacy. LWF Nepal 
shifted from solely raising awareness of women’s rights to concrete action, like its Transformative Education 
Program (TEP). The TEP fosters critical awareness and sensitization, supporting communities to question unfair 
structures and find alternative, equitable realities for structural transformation through the active involvement of 
both women and men in their communities.

LWF Nepal advocates for the fundamental rights of marginalized communities and supports the government 
to ensure this is upheld and aligned with national policies on development, rights, and good governance. 
Discrimination against Dalit women, Indigenous women, and ex-bonded laborers in particular is still a major 

challenge and women and girls from these 
communities face numerous barriers to their rights 
to education, land, health, and (legal) protection 
services.

The TEP enables marginalized community members 
to learn more about their rights, improve their skills 
which enables them to become powerful members 
who can step up and raise their voices when they 
are confronted with discriminatory situations such 
as unequal access to services (education, health, 
legal protection) and resources (land, government 
support) provided by the duty bearers.

Profiled Country: Nepal

An activist dedicated to the rights of freed Haliyas for the past two decades, Mr. Bharat Sarki during TEP class in Dadeldhura.  
Photo by LWF Nepal

Sitapati Tharu, Chairperson of the Community Based Organization 
Forum leads with strength and compassion. Photo by LWF Nepal
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The TEP starts by the training of women facilitators selected by the 
community. These facilitators organize women’s groups who meet 
regularly over a period of 6–9 months. The facilitators become frontline 
activists empowering women: they share knowledge on women’s rights, 
explain legal instruments and social security mechanisms, promote 
access to protection services, and much more. In addition, the TEP 
includes training for women leaders as potential candidates for their 
political participation. As a positive result, women who graduated 
from TEP have been elected as official local leaders and have become 
important in the incremental change. For example, women leaders were 
able to harness administrative and legal tools to promote equal conditions 
for all.

LWF Nepal offers informal and transformative adult education for women 
who stay at home to take care of their homes, their family and community, 
and who have limited time to attend school or access formal education. 
Many women, whose husbands migrated abroad for work, are the sole household earners. Through the TEP, 
women acquire practical skills such as vegetable gardening and starting a business and at the same time learn 
about their rights and become more aware of the power of their social capital. This enables them to build networks 
with local government officials and access support and/or resources they might need.

“We have women in high positions in the government, however we 
still need to work for every woman and girl at the grassroots level to 
rightfully enjoy their rights. It takes time to change mindsets,” says LWF 
Country Director Bijaya Bajracharya. During her many years working 
for LWF Nepal she has seen a lot of change, particularly regarding 
women’s leadership in community groups: forest groups, agricultural 
groups, community disaster management groups, village savings and 
loans groups, and many more. They are now led by women, unlike 
previously. Improved access to rights, particularly education, has 
significantly increased literacy rates among women and girls. This 
advancement directly contributes to enhanced social recognition, 
leadership participation, and broader opportunities for women.”

Key achievements
•	 Over the past thirty years, 30,000 individuals accessed formal and informal 

education and hundreds of women have received land or property ownership 
certificates.

•	 Over 4,000 youth (of which 64% women) have led social activities such as 
antidrug campaigns, community sanitation campaigns and cultural activities.

•	 Close to 9,000 households 
received training in vegetable 
farming.

•	 Some 5,600 individuals, of which 
90% women, received protection 
assistance for human rights 
violations, through the active 
support of the TEP facilitators. 

Profiled Country: Nepal

Himlata Chaudhary, once a Kamalari, now 
stands tall as a TEP (Transformative Education 
Program) facilitator and a fearless advocate 
against gender-based violence under LWF 
Nepal. Photo by LWF Nepal

WHRD Under POWER Project, Sabitri Katariya 
Janaki 4 Kanchanpur Kailali. Photo by LWF Nepal

Krishna BK, a TEP facilitator 
from Shikhar Rural Municipality, 
has become a beacon of hope 
and change in his community. 
Photo by LWF Nepal

Bhagwati Dhami, a 30-year-old facilitator from Adarsha 
Rural Municipality, Doti, is rede-fining empowerment in her 
community through education and advocacy.  
Photo by LWF Nepal
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           CALL TO ACTION

LWF calls on the government of Nepal to:

•	 Enforce existing laws to protect women against discrimination, especially Dalit women and other 
minority groups.

•	 Ensure the implementation of Article 31 of the constitution, which provides compulsory free 
basic education for all girls and boys in Nepal and ensures that educational institutions are 
discrimination free.

•	 Eliminate the citizenship certificates requirement for school enrollment, and guarantee that every 
child, regardless of their family’s documentation status, has access to education.

•	 Enforce child protection mechanisms to rigorously implement anti-child marriage laws and 
penalize violations.

•	 Develop vocational training and economic empowerment initiatives for marginalized communities 
to provide sustainable income opportunities and reduce reliance on child labor and other harmful 
practices (child marriage).

•	 Promote justice for marginalized women by implementing specialized programs and 
multisectoral services, including legal aid, counseling, shelter, and economic empowerment, 
addressing intersecting forms of discrimination.

•	 Ensure an effective implementation of land rights laws by strengthening enforcement 
mechanisms and eliminating barriers. Legal support and awareness programs should be 
expanded to educate Dalit women on their property rights and simplify legal procedures for land 
access and ownership.

•	 Ensure the safety of Women Human Rights Defenders by safeguarding civic space, preventing 
digital surveillance, and providing reporting mechanisms and protection against threats and 
gender-based violence.

•	 Continue working closely with all national and local stakeholders, particularly civil society, in the 
implementation of accepted recommendations from the CEDAW Committee.

Profiled Country: Nepal
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Women and the Media: Evangelical 
Lutheran Church in Tanzania

Profiled Country: Tanzania

COUNTRY CONTEXT

Tanzania has ratified several international agreements aimed at promoting gender equality and protecting 
women’s rights including the Convention on the Elimination of All Forms of Discrimination against Women 
(CEDAW). At the regional level, Tanzania became a state party to the protocol on the African Charter on Human 
and People’s Rights on the Rights of Women in Africa, also known as the Maputo Protocol in 2007. Despite these 
positive developments women continue to experience multiple and intersecting forms of discrimination. Moreover, 
while there have been strides toward legal reforms to protect women’s rights, societal norms and practical realities 
often lag behind legal advancements.

Gender-based violence and discrimination persist with harmful practices such as early, forced, and child marriage 
and female genital mutilation (FGM) still being prevalent. While FGM has been outlawed, the practice has 
continued, especially in rural and remote areas.

Women in the media industry in Tanzania face structural, social, and cultural exclusion, which is evident in their 
underrepresentation in key areas of media, the lack of gender-just media practices, policies, and programming, 
and the existence of a gender digital divide. Although more women are obtaining journalism and media 
qualifications, this has not translated to an inclusive media environment.

Women are underrepresented in newsrooms, especially in senior roles and particularly in print media. They 
are often assigned to “soft news” beats, while men handle more challenging stories like business and politics. 
Additionally, female journalists experience unequal working conditions evidenced by issues like unequal pay and 
higher rates of sexual harassment.

On a positive note, amendments to the electoral law in February 2024 have led to violence against women in 
elections (VAW-E) being recognized and listed as an electoral offense with codified consequences. Additionally, 
political parties are now required to have gender desks to process complaints on violence against women 
in politics. Tanzania is the first African nation to adopt such a measure to address violence against women 
politicians.

Gender Inequality Index Rank46       Gender Inequality Index Value47      Global Gender Gap Index Rank48 

46  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
47  A parity score of 1 indicates full parity.
48  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 49

Women and health 

Women in decision-making 50

Education and Training of women 

Women and poverty / women and the economy 

49  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Tanzania/country-snapshot.
50  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Tanzania

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Tanzania/country-snapshot
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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PROMISING PRACTICE:  
A HOLISTIC APPROACH TO MAINSTREAMING GENDER IN THE MEDIA  
IN TANZANIA

Women’s participation in and representation by the media is a vital focus of 
the Beijing Platform for Action, which sets two key objectives: to increase 
women’s access to expression and decision-making through media and new 
technologies and to promote balanced, non-stereotypical portrayals of women 
in media content.

Upendo Media Network in Tanzania has been a leading advocate for gender-responsive media practice for many 
years. Upendo Media Network Limited is a religious entity owned by the Evangelical Lutheran Church in Tanzania 
(ELCT), Eastern and Coastal Diocese (ECD). It constitutes three national entities, Upendo Television, Upendo Fm 
Radio and Upendo Newspaper. Upendo Media also owns digital platforms.     

Upendo Media Network was established in July 2004 and serves a diverse nationwide audience of over 50 million 
viewers and listeners, including non-Christians. 

In 2011, Upendo adopted a comprehensive gender policy designed to embed gender equality across all facets of 
the organization. This policy covers human resources – such as recruitment – as well as programming, ensuring 
that gender equality is integrated throughout the institution, not just within the newsroom. The policy’s goal is to 
foster a more equitable media environment by promoting fair representation and addressing gender biases in 
content.

Before the adoption of the gender policy, gender was not a key consideration at the media house, including in 
programs. After various trainings, Upendo came up with the media house gender policy that allowed various TV 
and Radio programs to be introduced, discussing /debating the role of women in the media.

The station’s integrated approach has involved all staff members in tackling gender inequality. This began with 
securing management support and communicating gender equality commitments to the entire team. Ongoing 

Profiled Country: Tanzania

Angel Samuel (left) engages in a conversation with Prof. Dorcas Kibona during the WOMEN’S FORUM program.  
Photo by Upendo Media Network
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Profiled Country: Tanzania

training and consultations have been conducted to deepen 
media managers’ understanding of the importance of an 
inclusive workplace.

Alongside the gender policy, Upendo developed a time-
bound action plan outlining specific goals, such as increasing 
women’s participation in management and decision-making 
roles. According to Neng’ida Johanes, Managing Director 
of Upendo Media Network, women are now prominently 
represented in senior positions within the media house.

To produce gender-sensitive content, Upendo staff have 
participated in training sessions organized in partnership with 
Gender Links, a gender justice advocacy organization. These 
sessions cover topics aligned with the SADC Protocol on Gender and Development and the Beijing Platform for 
Action, including legal rights, governance, education, health, employment, gender-based violence, media ethics, 
peacebuilding, and institutional arrangements.

Under the supervision of a women leader at Upendo 
Media, the media house has been running a Youth 
concert “Twen’zetu kwa Yesu/Let’s Go to Jesus” for 
the past 13 years. This concert also sensitizes youth 
about the importance of gender justice.

At the moment women make up 45% of employees 
at Upendo Media. They have made inroads into 
senior positions as well as those positions traditionally 
associated with men, like operating cameras in the 
studio and in the field.

A key element of Upendo’s success has been its 
commitment to continuous learning, monitoring, 
and self-evaluation. These practices have enhanced 
the effectiveness of its gender initiatives and 
strengthened accountability and ownership of gender 
justice goals throughout the organization.

Key achievements
•	 Management buy-in and continuous training have ensured every staff member engages in creating an 

inclusive work environment.

•	 Increase in the proportion of women in leadership and decision-making positions.

•	 A time-bound action plan accompanies the gender policy, setting clear targets to increase women’s 
participation in management and decision-making. Women now occupy visible, top leadership roles within 
Upendo Media Network.

•	 The integrated approach embeds gender-responsive practices beyond the newsroom into all institutional 
operations.

•	 Upendo Media Network has extended its commitment to gender equality through Upendo Newspaper and 
Upendo TV.

Mercie Maimu operates from the Main Control Room (MCR) 
at Upendo Television, where she oversees and manages all 
broadcasted programs. Photo by Upendo Media Network.

Potna Nelson hosts the live program SAA YA BARAKA (“Blessing Time”) 
on Upendo FM Radio, joined by two pastors for an inspiring discussion.
Photo by Upendo Media Network.
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Profiled Country: Tanzania

           CALL TO ACTION

We call on the government of the Republic of Tanzania to:

•	 Support and incentivize media outlets like Upendo Media Network that demonstrate 
commitment to gender equality through comprehensive policies, inclusive staffing, and 
balanced programming.

•	 Integrate gender equality standards into national media regulations, ensuring fair representation 
and combating stereotypes and biases in all media content.

•	 Promote capacity-building initiatives that provide ongoing training and resources for media 
professionals on gender justice, women’s rights, and ethical reporting.

•	 Facilitate partnerships between government, media, civil society, and advocacy groups to scale 
successful gender-responsive practices nationwide.

•	 Ensure that women’s participation in media leadership and decision-making is prioritized 
through affirmative policies and public sector support.

•	 Encourage the use of new technologies and platforms to increase women’s access to expression 
and amplify their perspectives in public discourse.

•	 Support women journalists who are facing significant challenges like gender -based 
discrimination and violence in newsrooms and lower pay compared to male colleagues.

•	 Provide short term training through the Journalist Accreditation Board to those women 
journalists on the job that can be certified by the Board. 

•	 Enact gender-responsive laws and policies to protect women from digital safety risks, including 
online violence.

Group photo of Upendo staff taken after Morning Devotion, just before the day’s busiest activities begin. Photo by Upendo Media Network
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Women and the Environment: 
Lutheran World Federation Cameroon

Profiled Country: Cameroon

COUNTRY CONTEXT

Women represent 51% of Cameroon’s population, 85% of whom live in rural areas. They constitute approximately 
43% of the agricultural workforce in low- and middle-income countries and 72% of informal sector workers 
in the country. In rural areas, they are primarily responsible for gathering and collecting forest products, thus 
contributing to the household.

Indigenous women participate in the management of community forests, such as the Djoko Forest, which is co-
managed by local communities. They play a key role in the conservation of ecosystems and in the sustainable 
use of natural resources. Despite their contribution, women face challenges such as lack of recognition, limited 
resources, and sociocultural barriers. It is therefore crucial to promote their participation and empowerment in 
sustainable resource management.

Gender Inequality Index Rank51       Gender Inequality Index Value52      Global Gender Gap Index Rank53 

51  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
52  A parity score of 1 indicates full parity.
53  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 54

Women and health 

Women in decision-making 55 56

Education and Training of women 

Women and poverty / women and the economy 

54  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Cameroon/country-snapshot.
55  https://data.ipu.org/women-ranking/?date_month=4&date_year=2025.
56  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Cameroon

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Cameroon/country-snapshot
https://data.ipu.org/women-ranking/?date_month=4&date_year=2025
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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PROMISING PRACTICE:  
PROTECTING WOMEN’S HEALTH, SUPPORTING THEIR LIVELIHOODS,  
AND FIGHTING AGAINST DEFORESTATION THROUGH ECO-BRIQUETTES

Since 2014, LWF Cameroon has supported women’s empowerment through 
economic activities that protect women’s health and ensure increased income while 
protecting the environment. This engagement has led LWF Cameroon to recently 
develop a comprehensive, nature-based solutions approach that not only addresses 
environmental challenges but also promotes gender equality.

Nature-based solutions refers to actions that protect, sustainably manage, and restore natural or modified 
ecosystems, addressing societal challenges while providing benefits to both the environment and human well-
being. This approach acknowledges the interconnectedness of environmental sustainability and social equity, 
empowering women to lead efforts in reforestation, sustainable agriculture, and alternative energy solutions.

In communities across Cameroon, women have emerged as central actors in the fight against environmental 
degradation. The LWF eco-briquette initiative exemplifies how engaging women in nature-based solutions can 
address both ecological and societal challenges.

In the context of the Minawao camp, located in the Far North Region of Cameroon and home to many Nigerian 
refugees displaced by the conflict with Boko Haram, the environmental and social challenges are particularly 
severe. Women are traditionally responsible for collecting firewood for domestic purposes (heating or cooking). 
With the arrivals of refugees, the strain on natural resources worsened, leading to increased deforestation 
including the degradation of the forest reserve of Zamay (located 8 km from Minawao refugee camp), and women 
had to walk longer distances to find wood.

Profiled Country: Cameroon

30 May 2019, Mokolo, Cameroon: Aisha Bukar (left) and Hawa Harona (right) place a tray of fresh charcoal briquettes in the sun to dry. At the 
Minawao camp for Nigerian refugees, degradable and non-degradable waste are separated, so that biomass can be burnt in metal containers, 
processed and finally transformed into charcoal briquettes as a source of recycled energy to be used as firewood for cooking. With the support 
of an environment monitor from the Lutheran World Federation World Service programme, the full process from waste to charcoal is managed 
and run by the refugees themselves. The Minawao camp for Nigerian refugees, located in the Far North region of Cameroon, hosts some 58,000 
refugees from North East Nigeria. The refugees are supported by the Lutheran World Federation, together with a range of partners.  
Photo by LWF/Albin Hillert
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In Minawao, the LWF trained refugee women to 
transform agricultural and domestic waste (such as 
rice or millet husks, peanut and ground nut shells, 
corn cobs, sesame residues, leaves) into eco-
briquettes, reducing deforestation and providing 
an alternative to firewood. For many of them, this 
initiative has not only alleviated the environmental 
strain but also opened up new economic 
opportunities. The income earned from selling part 
of their eco-briquette production enables them to 
meet their family’s needs, including sending their 
children to school.

Beyond environmental and economic benefits, such 
initiatives also help protect women. Using firewood 
can lead to negative consequences for women’s 
health, including respiratory diseases and anemia. 
The reliance on firewood for cooking exposes them 
to risks such as gender-based violence and physical 
harm during firewood collection. By providing a 
safer, sustainable alternative in the form of eco-
briquettes, the LWF has helped mitigate these risks. Women gain a sense of agency, as they not only contribute to 
environmental protection but also improve their personal health, security, and well-being.

Through this initiative, women also became advocates for sustainable practices, organizing community fairs to 
showcase their products and raise awareness about environmental conservation. Beyond the economic benefits, 
these activities fostered leadership and solidarity among women, reshaping gender roles in their communities. 
The initiative’s success highlights how sustainable solutions can serve as a platform for women to address 
environmental issues while empowering themselves and others.

The eco-briquette initiative also 
demonstrated the potential for scaling up 
such initiatives, building on the lessons 
learnt. By integrating these practices 
with broader nature-based solutions 
strategies, LWF Cameroon continues 
to drive reforestation projects, promote 
agroforestry, and introduce energy-efficient 
technologies, ensuring that women remain 
at the forefront of sustainable development. 
In this spirit, the LWF is currently leading 
a significant cross-border nature-based 
solutions project in the Lake Chad Basin, 
focusing on climate adaptation and gender 
transformative approach.

LWF Cameroon therefore continues 
to expand its nature-based solutions 
framework, both by addressing 
environmental challenges and empowering 
women to lead their communities toward 
resilience and equity.

Profiled Country: Cameroon

Women mold new claymade stoves in the Ngam refugee camp. Trained by 
the Lutheran World Federation, women in the Ngam refugee camp build 
stoves that retain heat better, and which ensure less firewood is needed 
in order to cook a meal. Supported by the Lutheran World Federation, the 
Ngam refugee camp, located in the Meiganga municipality, Adamaoua 
region of Cameroon, hosts 7,228 refugees from the Central African 
Republic, across 2,088 households. Photo by LWF/Albin Hillert

Burnt biomass awaits further processing, soon to become charcoal. At the 
Minawao camp for Nigerian refugees, degradable and non-degradable waste 
are separated, so that biomass can be burnt in metal containers, processed and 
finally transformed into charcoal briquettes as a source of recycled energy to be 
used as firewood for cooking. With he support of an environment monitor from 
the Lutheran World Federation World Service programme, the full process from 
waste to charcoal is managed and run by the refugees themselves. The Minawao 
camp for Nigerian refugees, located in the Far North region of Cameroon, hosts 
some 58,000 refugees from North East Nigeria. The refugees are supported by the 
Lutheran World Federation, together with a range of partners.  
Photo by LWF/Albin Hillert
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Key achievements
•	 Over 15,000 women have been trained by LWF Cameroon since 2015 to produce eco-briquettes in four 

centers, including Gado, Minawao refugee camp, and Gawar host community.

•	 Two centers for ecological charcoal production were set up, 11,460 improved metallic stoves were 
distributed to households, while 23,810 improved clay stoves were made by women.

•	 Over 235,000 women were supported with vocational training or income-generating activities, including 
refugee women as well as women from local host communities.

•	 1,024 hectares reforested: LWF led reforestation efforts with local communities, with 320,855 trees 
planted in the Extreme North Region of Cameroun over 697 hectares; the survival rate for the planted trees 
is estimated at 75%.

•	 Reduction in GBV: LWF initiative reduced women’s exposure to risks during firewood collection by providing 
alternative, sustainable fuel sources.

•	 Community advocacy: through fairs and advocacy events, women influenced local authorities and raised 
awareness of sustainable practices.

Profiled Country: Cameroon

           CALL TO ACTION

LWF calls on the government of Cameroon to:

•	 Strengthen access to land by reforming land laws to enable rural women to manage land 
equitably.

•	 Increase access to financial resources through creating microcredit programs and training on 
sustainable agriculture.

•	 Actively promote and ensure women’s full and meaningful participation in environmental 
decision-making at all levels.

•	 Invest in and develop environmentally friendly technologies that are accessible, culturally 
appropriate and specifically designed to meet women’s needs, reducing their labor burden and 
improving their quality of life.

•	 Raise community awareness on the gendered impacts of environmental issues. 
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The Girl Child:  
Lutheran World Federation Kenya

Profiled Country: Kenya

COUNTRY CONTEXT

Kenya is a signatory to several international human rights instruments such as the Committee on the Elimination 
of all forms of Discrimination against women (CEDAW), the Convention on the Rights of the Child (CRC), the 
Convention against Torture and Other Cruel Inhuman or Degrading Treatment or Punishment (CAT). Kenya is 
signatory to the Maputo Protocol as well as the African Charter on the Rights and Welfare of the Child (ACRWC).

Kenya has made commendable progress in certain areas, such as the enactment of laws to improve child 
protection, including the Children Act 2022. However, child rights violations are still prominent in particular for 
children from marginalized groups. Challenges in enforcement and implementation of the Prohibition of Female 
Genital Mutilation Act (2011) and the National Policy for the Eradication of Female Genital Mutilation have 
partially contributed to the continued prevalence of FGM in some parts of Kenya.

Child marriage remains a significant issue in Kenya, including for refugee communities, despite progress 
nationally, with varying prevalence across different regions and communities. Kenya is home to over 4 million child 
brides, with 1 in 4 young women married or in union in childhood. This situation is compounded by lack of updated 
data on child marriage as well as a specific policy framework targeting child marriage.

The consequences of child marriage are devastating. Girls forced into marriage are more likely to experience 
teenage pregnancy, drop out of school, and face increased violence, HIV infection, and maternal and child 
mortality. Their health suffers from reproductive complications, and their economic opportunities are severely 
limited, hindering both their own well-being and national development.

Gender Inequality Index Rank57       Gender Inequality Index Value58      Global Gender Gap Index Rank59 

57  The Gender Inequality Index (GII) is a composite measure developed by the United Nations Development Programme (UNDP). It reflects 
gender-based disadvantage in three key areas: Reproductive health, Empowerment, Labor Market.
58  A parity score of 1 indicates full parity.
59  https://reports.weforum.org/docs/WEF_GGGR_2025.pdf.
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PROGRESS TOWARD IMPLEMENTATION OF THE BPFA

Violence against women 60

Women and health 

Women in decision-making 61

Education and Training of women 

Women and poverty / women and the economy 

60  https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Kenya/country-snapshot.
61  https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20
report%20analysing,rate%20of%20progress%20since%202017.

Profiled Country: Kenya

https://data.unwomen.org/global-database-on-violence-against-women/country-profile/Kenya/country-snapshot
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
https://www.ipu.org/resources/publications/reports/2025-03/women-in-parliament-1995-2025#:~:text=A%20new%20IPU%20report%20analysing
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PROMISING PRACTICE:  
COMMUNITY-DRIVEN SOLUTIONS TO PROTECT AND PROMOTE  
GIRLS’ RIGHTS

LWF Kenya-Somalia provides early childhood and primary education in Dadaab 
and Kakuma refugee camps in Kenya and in Kismayo in Somalia, reaching more 
than 100,000 children enrolled in the schools. Some of these communities are very 
patriarchal, and the marriageable age for a girl can be as low as 9 years, as long 
as she has undergone the rites of passage, including Female Genital Mutilation 
(FGM). Child marriage and FGM violate the rights of the girls to health, education, 
equality, and non-discrimination, as well as the right to a life free from violence and 
exploitation.

Despite legal frameworks such as the Marriage Act of 2014 or the Children Act of 2022, which set the minimum 
age of marriage at 18 in Kenya, enforcement is often weak. Efforts to combat child marriage in Kenya involve a 
combination of legal action, community engagement, and educational initiatives.

Traditional marriage involves consent from families and payment of a dowry prior to marriage. The decision to 
marry is often a result of coercion or a means of addressing other issues, such as pregnancy, extreme poverty, 
peer pressure, or the preservation of family honor. The situation is exacerbated by prolonged droughts and other 
climate-related hardships, particularly in regions like Kajiado County. In such areas, economic difficulties lead 
families to marry off their daughters at younger ages, often to secure financial stability or regain lost livestock.

Linked to the practice of child marriage, many girls are subjected to female genital mutilation to “prepare them 
for marriage.” According to UNICEF, 14 of the 23 Kenyan counties affected by drought are already FGM hotspots, 
with prevalence rates up to 98 per cent. Girls in these areas are now in danger of being mutilated at younger ages, 
as families prepare them for marriage.

Profiled Country: Kenya

Students at Bahr El Naam Girls Primary school in Kakuma refugee camp, Kenya. LWF is in charge of education and manages the schools in the 
camp. Photo by LWF/ C.Kästner
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To ensure that no girl is left behind, 
the LWF is fostering and promoting a 
community-driven approach to tackle 
negative social and cultural norms 
relating to girls’ rights, particularly child 
marriage (which is defined as a formal 
or informal union where one or both 
parties are below the age of 18).

LWF Kenya-Somalia Program primarily 
works with displacement-affected 
communities, refugees, internally 
displaced populations, and the local 
hosting communities. As a key actor 
in child protection and education in 
the refugee camps in Kenya, the LWF 
has been addressing these issues on 
the ground, through community-led 

initiatives, recognizing the crucial importance of engaging with communities to ensure that legal frameworks are 
actually implemented. The LWF has scaled up these local level initiatives through global advocacy on the rights of 
the girl child through its local to global to local program.

Over the years, the LWF has trained school Boards of Management (BoM) on topics including children’s rights 
and violence against women and girls. The BoM are composed of parents of learners in a specific school and the 
head teacher. The BoM are actively involved in school enrolment campaigns to increase the number of children 
accessing education. A key focus has been on the enrolment of girl children and children with disabilities.

LWF Kenya-Somalia has formed 
a Gender Action team to promote 
women and girls’ rights through 
community engagement. The 
team provided training to over 
60 community leaders, parents, 
and teachers to understand the 
consequences of child marriage 
and advocate for stricter legal age 
adherence. They organize campaigns 
in refugee camps and raise awareness 
through public meetings and radio.

Realizing the great potential for 
engaging men and boys to promote 
a more just society, the LWF has 
adopted a male engagement strategy, considering that men can also be victims or witnesses of sexual violence 
and have no safe spaces for reporting and support. The LWF has thus been engaging men and boys as key 
actors of change in their communities. Traditional and religious leaders, who are mostly men, are a key group of 
stakeholders because of the influence they have in the communities. Ninety men drawn from traditional, religious, 
clan, and youth groups were trained on women and girls’ rights, as well as sexual and gender-based violence 
prevention and response. Over 600 community members were reached through public and media awareness 
campaigns moderated by the Male Gender Champions.

Success over the years can be measured by the increased girl child enrollment and retention rates. LWF staff 
have witnessed the change: “The statistics tell us a story. In the schools in Kakuma, there has been a tremendous 
improvement; the children now know their rights, and parents and community members have changed their 
mindset and send both boys and girls to school.” Furthermore, there have been reported cases of learners rescued 
from child marriage.

Profiled Country: Kenya

Trained Male Gender Change agents from different nationalities.  
Photo by LWF Kenya/Somalia

A Male Gender Change agent conducts awareness in Nakoyo Village in the Host community. 
Photo by LWF Kenya/Somalia
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Profiled Country: Kenya

LWF has learned several lessons about what works with community-driven solutions toward eliminating harmful 
practices. One of the most important is transferring knowledge and skills to the community gender champions: 
“Engaging community structures is the deal-breaker for us.” Another one is that sociocultural norms take time 
to change and therefore sensitization and advocacy are a continuous process: “The advocacy work needs to 
continue because new refugees come every day.” Inculcating a human-rights culture in schools by involving 
parents is critical for safeguarding girls’ rights. 

Key achievements
•	 53,000 learners in Kakuma refugee camp and 41,000 learners in Dadaab refugee camp enrolled in the 

primary schools and early childhood programs.

•	 LWF’s advocacy for girl child education, especially for the vulnerable, has led to a significant increase in 
girls’ enrollment in schools. One of the key interventions was the provision of hygiene and dignity kits, which 
contributed to improving girls’ school attendance.

•	 600 school Board of Management members (of which 40% women) are trained twice a year on rights of 
the child, Re-Entry Guidelines for children who dropped out of school due to pregnancy, human rights, and 
other relevant topics.

•	 The Gender Action Team in LWF Kenya has been working with Gender Justice Champions from the 
communities to promote girls’ rights.

•	 Police officers from the Gender Desk benefitted from capacity strengthening to better address cases of 
sexual and gender-based violence.

•	 The schools managed by LWF are safe spaces for children, protecting them from harmful practices such as 
enrollment by militant groups or gender-based violence.

•	 LWF supported the involvement of legal and judicial mechanisms to address child rights violations.

           CALL TO ACTION

LWF calls upon the government of Kenya to:

•	 Support hotspot counties to develop policies and strategies on ending FGM and other forms of 
violations based on sex including among refugees and asylum seekers.

•	 Amend the Prohibition of FGM Act 2011 with a view to prohibiting all harmful practices of FGM.

•	 Develop and implement a National Action Plan toward ending Child Marriage in Kenya, including 
enhanced social protection support for the most vulnerable families.

•	 Enhance periodic research to address county-specific prevalence and drivers of child marriage, 
including among refugees and asylum-seekers.

•	 Establish standardized methods for collecting and reporting child marriages as well as the 
maternal health data of child mothers, ensuring consistency across regions and healthcare 
facilities.
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Conclusions and 
Recommendations
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CONCLUSIONS

Based on data from surveyed countries, reflections from gender justice 
advocates as well as focus group discussions, these are the general conclusions:

•	 Uneven progress: Over the 30 years since the Beijing Platform for Action, this multilateral agreement has 
made notable contributions toward the protection of women’s human rights and gender justice across 
multiple sectors. However, progress remains uneven and inconsistent across countries and critical areas.

•	 Policy vs. implementation gap: Despite advances in gender justice and women’s human rights policy 
frameworks, there is a clear gap between policy and actual implementation. Institutional mechanisms also 
remain under-resourced, and many commitments lack robust accountability mechanisms.

•	 Intersectional Challenges: Gender inequality continues to intersect with other forms of discrimination, 
including race, class, and age. This multidimensional reality underscores the need for inclusive and 
intersectional strategies.

•	 Persistent structural barriers: Deeply rooted patriarchal norms, exclusionary cultural and religious 
practices, economic disempowerment, and violence against women remain formidable barriers to gender 
equality.

•	 Emerging and persistent threats: The digital gender divide, emergence of online violence, climate 
emergency, conflict, forced migration, and rising political conservatism and religious fundamentalism pose 
new and exacerbated challenges to gender justice.

•	 LWF’s institutional commitment: Through the adoption of its Gender Justice Policy (2013) and its 
continued programming and advocacy, the LWF has institutionalized gender justice within church and 
societal structures, contributing to tangible changes in women’s empowerment and participation as well as 
holding duty bearers accountable.

Conclusions and Recommendations

Sue Edison-Swift of the ELCA, one of the Lutheran delegates at the Beijing World Conference on Women, holds a placard during a march in July 
2025. Photo by P. Edison-Swift
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The promising practices have provided examples of multiple strategies that 
LWF and its member churches have utilized in different contexts and their 
impact on the lives of women and girls.

•	 Under the theme of Education and training of women, Faculdades EST – a religious institution affiliated 
with the Evangelical Church of the Lutheran Confession in Brazil – has played a significant role in helping 
students develop skills in using gender-sensitive language and fostering a gender responsive approach 
to theological education and training. Key initiatives include reforming theological education to integrate 
gender perspectives into the curriculum and promoting the active participation of women.

•	 LWF’s women and health work in Palestine, has reached 20,000 people since 2022, through mobile breast 
cancer clinics, with nearly 12,000 women screened and 89 referred for treatment at Augusta Victoria 
Hospital (AVH). The LWF continues to call for urgent action to ensure access to care, protection of civilians, 
and prioritization of women’s health and dignity.

•	 The Gender Justice Desk of the Evangelical Lutheran Church in Zimbabwe (ELCZ) has taken an integrated 
approach utilizing the social norm change approach to address violence against women, reaching 35,000 
people. Its efforts have enabled 130 teen mothers to return to school, secured land for 20 women to start 
gardening projects, and strengthened gender-based violence reporting, leading to 25 prosecutions.

•	 Under the theme of Women and Armed Conflict, the LWF, the Evangelical Lutheran Church in Colombia, 
and partners have supported 401 women in community peacebuilding through training, legal aid, early-
warning systems, and safe spaces. This has strengthened women’s roles as reconciliation leaders. The 
LWF continues to advocate for the implementation of the peace accord’s gender provisions, including 
protection, justice, funding, and economic empowerment for women.

Conclusions and Recommendations

A moment of prayer is observed during the 2025 LWF Council meeting in Addis Ababa (Ethiopia), June 2025. Photo by LWF/Albin Hillert
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•	 LWF has contributed to the Women and the Economy objectives in Jordan, through skills training, gender-
responsive programming, advocating for women’s rights in the workplace and successfully secured a 
14-week maternity leave extension. The program has also assisted hundreds in developing sustainable 
livelihoods. However, Jordan still needs to repeal restrictive labor laws, enhance workplace and anti-
violence protections, and fully implement its commitments under CEDAW.

•	 The Evangelical Lutheran Church of the Augsburg Confession in Poland has made significant strides in 
promoting the participation of women in leadership and decision-making in both church and society. The 
church voted to ordain women as pastors, a decision that took effect in January 2022. This move followed 
over 70 years of discussions and aligns with the church’s commitment to gender justice.

•	 Through LWFs promotion of the human rights of women work in Nepal, tens of thousands of Nepalis – 
especially women and Dalits – have accessed education, land titles, leadership roles in social campaigns, 
and human rights assistance. The LWF continues to lobby the government to enforce anti-discrimination 
and child-protection laws, guarantee documentation and free education, expand economic and legal 
empowerment for marginalized women, and protect women human-rights defenders.

•	 The Evangelical Lutheran Church of Tanzania’s Upendo Media Network has made significant progress 
in promoting women and media by integrating gender equality into its organizational practices and 
programming. This effort has led to increased female leadership and the production of gender-sensitive 
content. The LWF and its partners continue to advocate with the government to enhance protections for 
women, encourage fair media representation, and support women’s economic empowerment.

•	 LWF leadership on women and the environment in Cameroon has empowered thousands of women 
through training in eco-friendly fuel production and in the reforestation of over 1,000 hectares. These 
efforts have helped reduce environmental damage and lower gender-based risks. To build on this impact, 
the LWF continues to advocate for policy reforms that improve women’s access to land, financial services, 
and leadership roles in sustainable development.

•	  Through its focused work on The Girl Child, the LWF has improved access to education for thousands 
of girls in Kenya’s Kakuma and Dadaab camps, through dignity kits and child-rights training for school 
leaders. It has also enhanced community and police efforts to prevent gender-based violence, ensuring 
safer learning environments. The LWF continues to advocate for stronger laws and national policies to end 
female genital mutilation and child marriage, along with improved data systems and social protection for 
vulnerable families.

Conclusions and Recommendations
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GENERAL RECOMMENDATIONS

In light of ongoing global challenges and the uneven implementation of 
the Beijing Platform for Action, these general recommendations serve as a 
roadmap for accelerating progress toward gender equality and ensuring that no 
woman or girl is left behind:

•	 Strengthen accountability: Governments and institutions must commit to the full implementation of 
the Beijing Platform for Action, CEDAW, and SDG 5. Strong accountability mechanisms are essential for 
tracking progress and enforcing compliance.

•	 Increase funding and resources: Allocate sufficient financial and human resources to national gender 
equality mechanisms, civil society programs, and faith-based organizations advancing gender justice.

•	 Adopt an intersectional rights-based approach: Address gender injustice through holistic strategies that 
consider the intersecting forms of discrimination and prioritize the most marginalized women and girls.

•	 Combat gender-based violence and discrimination: Enforce laws, improve survivor services, increase 
access to justice, and address emerging forms of violence including technology-facilitated violence against 
women and girls.Promote economic justice: Ensure women’s access to productive resources, such as land, 
finance, and decent work. Enact and enforce equal pay laws and expand social protection systems for 
women.

•	 Enhance access to health and education: Guarantee universal access to health services, including 
reproductive health, and close gaps in girls and women’s access to quality education at all levels.

•	  Advance women’s leadership: Ensure women’s representation and participation in decision-making 
processes at all levels – political, economic, religious, and environmental.

•	 Support women in peace and humanitarian work: Recognize women’s roles in peacebuilding, ensure their 
protection during conflict, and integrate gender-sensitive responses in humanitarian aid.

•	 Address climate justice issues: Include women in climate action planning and ensure their leadership in 
environmental governance and access to climate finance.

•	 Strengthen the voices of youth: Engage young women and girls as leaders and changemakers, especially 
in digital transformation and emerging technologies, while addressing the digital gender divide.

•	 Strengthen the role of churches and other faith actors in promoting gender justice within and outside of 
their communities.

•	 Strengthen LWF’s Local to Global to Local program which highlights gaps in policy and implementation at 
national, regional and global levels.

Conclusions and Recommendations
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